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Quick-StartGuide

Welcome to the great adventure of Girl Scouting! Thanks to volunteers like you, generations of girls have learned to |
leadersin their own lives and in the world.

2SS 1y2¢ @&2dzQNB o6dzae FyR ySSR (2 0 Sis QuicRaOGuily toVoluntedr K &
Essentiés gives you the nitty-gritty . . .what you need to know now, as you plan for your first meeting with divis.
encourage you taead through these tipsis soon as you caand then feel free to put down thisandbookfor the
time-being

¢ KI{iQa he s oNtreerlEssentials areference for you to usenlyas neededWhen you have a question,
simply look uphe G 2 LAO Ay GKS ¢l otS 27F |/ 2 yThikkpivauhteer Fssentidis® gadrt f
encyclopedia to Girl Scout volunteerthg L G Q& ( KSNXB dzaiKS WB&aAidz I AIBRBRE ai KSNB
the entire book today.

Ready to get started? Then retite followingk F Yy Re (A LJAS>S FyR @2dzQff 0SS ¢Sttt 2y

Girl Scouts; Dakota Horizons covers the second largest geographical area nationwide, &undeincities, towns,
farms, ranches, reservations, hills, prairies and plains in North Dakota, South Dakota, Minnesota and lowa.

Our headquarters office is located in Sioux Falls, \®B.have four district offices located in Fargo and Bismarck, ND
and Soux Falls and Rapid City, SBdditionally, we have four field offices located in Minot and Grand Forks, ND, and
Huron, SD.

Girl Scouting is meant for every girl, everywhere to experieritiee Dakota Horizons' council covers more than
164,000 squaremiles and hasnore than 1,666 Girl Scout troopk2,547girls, 3,709 adultsand 800 lifetime members

make up Girl ScoutsDakota HorizonsGirl Scout programs are offered on 13 Indian Reservations, 3 Air Force Bases
and cover 134 counties across Dakbi@arizons

NE District Officesy NE Field Office Council Headquarters

1002 48 st S 2525 Demers Ave 1101 S Marion Rd

Fargo, ND 58103 Grand Forks, ND 58201 Sioux Falls, SD 57106

T 701.293.7915 T 701.772.6679 T 605.336.2978

877.904.8168 800.437.4399 800.666.2141

F 701.23.7962 F 701.772.6670 F 605.336.6841

NW District Officey NW Field Office %) Girl Scouts.

1421 S. 12th Street 525 31st Ave SW

Bismarck, ND 58504 Minot, ND 58701 S - 2

T 701.223.4525 T 701.852.5611

800.326.4745 800.279.5306

F 701.223.7840 F 701.838.1574

flEOE g fvl”Ct. Oﬁmﬁ SE Field Office SW District Ofﬁcc—-ff
arion Road 2375 Dakota Ave S #102 140 North Street

Sioux Falls, SD 5710I Huron, SD 57350 Rapid Citv. SD 57701

T 605.336.2978 T605.352.5074 T 6%5 34%1,6355

800.666.2141 800.854.4953 o o

F 605.336.6841 F 605.352.3292 800.658.3391

F 605.343.9508



We Are Girl Scouts

Girl Scouts wafbunded in 1912 by trailblazer Juliette Gordon Low. We are the largestegiing organization in the
United Statesandthe largest member of the World Association of Girl Guides and Girl Scouts, éhsisteof close to
10 million girls and adults ith45 countries.

Our Mission

Girl Scouts builds girls of courage, confidence, and character, who make the world a better place.

Our Vision

Girl Scouts strives to be the premier leadership organization for girls and sxpettieir growth and development.

More than 3 Million Srong

We ae urban, rural, and suburbaliVe arein schools, churches, temples, mosques, public housing, foster homes, and
detention centers. We are iirtually every zip code and in 90 countries around the world.

1 2.3million girls 5 to 18 years of age

M 16,000Girl Scouts overseas

9 880,000adult volunteers

T 50million alumnae

1 112 councilghroughout the United States

At any given point in time, approximately 10 percent of girls are Girl Sands,

9 80 percent of women business aers were Girl Scouts.

1 69 percent of female U.&8&ators were Girl Scouts.

1 67 percent of female members of the House of Representatives were Girl Scouts.
1 Virtually every female astronaut who has flown in space was a Girl Scout.

The Arl Scout Leadership Eperience

We have identified three keys to leadership: girls dimeahemselves and their values; connect with othensg take
action to make the world a better place. At Girl Scoateerything centers around the girl: activities are-tgd, which
gives girlsthe opportunity to learn by doing in a cooperative learning environment.

100 Years ¥ung

We are about to celebrate a century of trailblazing, ofkeship, of fun and friendshipay R ¢ S QNXS séaded.i 3
Findout more atwww.girlscouts.org



http://www.girlscouts.org/

Who Can Join Girl Scoufsand How?

Girl Scouts is abowharingthe fun, friendship, and power of girtnd women togetherAny girt from kindergarten
through 12th grade can join Girl ScoutsGirl Scout glunteers are also a diverse grougyou may bea college
volunteer working ona communityaction project, a parent volunteer ready for an outdoor adventure witlyour
daughteQ a 3 &RBngzaebponsible aduftemale or malewhohavepassed the necessasgreaing process)ooking
to make a difference in a g@llife.

What all members share, whether girls or adults, #re Girl Scout Promise and Lawach member also agrees to
follow safety guidelines and palie¢ annual membership dues of ${& purchase difetime membership for $300

Girls at Every Grade Level

After girlsjoin, they team upin the following grade levels:

Girl Scout Daisy, gradegK

Girl Scout Brownie, gradeg2

Girl Scout Junior, gradeg®

Girl Scout Cadette, gradeg®

Girl Scout Senior, gradeg!®

Girl Scout Ambassador, grades;12

= =4 =4 =4 = =9

Flexible Ways to Participate

Across the country, the Girl Scout community is hard at work on a whole new approach éssurekthat everyone
can participate in Girl Scouting in the waysyhwant to. As a volunteeryou can choose from flexiblevays to

participate that offer the freedom to tailor your level of involvement to fit your schedule and lifestylau can also
volunteer behind the scenes, in your council office, instead tinteering directly with girls.

&

Girls can choose any one, all, or sometlod
optionst camp, eventsseries troop, travel, and Grades
virtual*t within a single membership year a‘a K1 23 4 5 6
(*Note that virtual is still in development.) And Q

as avolunteer, yoy too, have the optbn of

partnering with girlsthroughout a membership Camp

year or committing to an opportunity for only a
few weeks or monthsBased onindependent
research and extensive surveys with thousands
of council staff members from around the
country, we have a good see of which options
will interest gits, based on their grade levekeg
the chart at righ}.

1




Scoutsdo Organi zatioﬂ

DANX {O2dzia A& G(KS 62 NI RQacurtehtiNaSempassiggheBBllighigirl iménibers/an®?
nearly one million volunteerlsThree core structures support all these membete national headquarters, your
council, and your support team.

National Organization and Worldwide Sisterhood

The nationabffice of Girl Scouts of the USA (GSUSA), located in New Yorkritpys roughly 400 employees.ig
GSUSA onlinavhere yodl find a wealth of resources for both gidsd volunteers.\sSUSA is a membertbe World
Association of Girl Guides and Girl Scouts (WAGGGS).

Global Girl Scoing ensures thatjirlshave increased awareness about the woddysscultural learring opportunities,
and educationon relevant global issues thatay inspire them to take actiomo make the world a better placeVisit
Global Girl Scouting onlirffer additional information.

Since 1925, USA Girl Scouts Overseas (Bpa&sdvision of Global Girl Scoutingas helped ease the tmaition for
American families relocating overseas by offering the familiar traditions and exciting opportunities of Girl Scouting t
girlsabroad USAGSO now serves thousands of American girls living overseas, as well as girls attending Americar
international schoolsThrough Global GirlcButing, members articipate in World Thinking Day on February, @it

the four WAGGGS world centetsd SS G KS aC2NJ ¢ NI @S articipage findmgterrat®mak téavel | LIL
promote global friendship and undstianding by supporting the Jette Low World Friendship Fund, anake action

on global issues.

Your Council

Girl Scout councils are charterég the national officdo establish local responsibility for leadership, administration,
and supervision o6irl Scoutprogram, and to develop, manage, and maintain Girl Scoutirgygeographic aredhe
national office providessupport materials to allcouncilsto ensure thatthe Girl Scout experiences nationally
consistent.

Girl Scoutg; Dakota Horizons is a neprofit organization chartered by Girl Scouts of the USA (GSUSA), the largest girl
leadership organization in the world=or a complete listing of all Girl Scoqgt®akota Horizons staff click on the link
below.
http://gsdakotahorizons.com/ContactUs.html
1101 S Marion Rd
Sioux Falls, SD 57106
1-800-666-2141 or 16053362978
Fax 16053366841

Your Support Team

Ateam of volunteers and staff provides you with local suppladrning opportunities, and advicés a volunteer, you
will have the most contactvith your Girl Scout support team, which may be called a service uhaher name.
Never hesitate to contact thenmhecauseyour support team isyour expertin all things @l Scouting. Ifyou have
guestions about the Girl Scout program, working with gmtsources in the national program portfolio (leadership
journeys and TheD A NFui@edo Girl Scoutingor selling Girl Scout Cookies and other products, ggaar team for
answers and ongoing support.


http://www.girlscouts.org/
http://www.girlscouts.org/who_we_are/global
http://gsdakotahorizons.com/ContactUs.html

If you are a volunteer that does not have a troop, your support team consists of council staff, other members of your

commitee or experienced mentors that may be able to assist you when needed.

NORTHEAST DISTRICT TEAM
Shaleen Wieland, District Director
1002 4% st S

Fargo, ND 58103

T 701.293.7915 or 877.904.8168

F 701.293.7962

Membership Specialists

Kendra Otto

Padd/ Mclaughlin

Program and Learning Specialist
Gretchen Taylor

Retail Store Specialist

Kerri Olstad

Grand Forks Field Office

2525 Demers Avenue

Grand Forks, ND 58201

T 701.772.6679 or 1.800.437.4399
F 701.772.6670

Membership Specialists
AmandaDurbin

Chris Grove

Jennifer Barnes

Program and Learning Specialist
Andrea Brudvig

Retail Store Specialist

Sandra Yates

SOUTHEAST DISTRICT TEAM
Paige Carda, Distri€tirector

1101 S. Marion Road

Sioux Falls, SD 5713866

T 605.336.2978 or 800.666.2141
F 605.336.6841

Membership Specialists

Michelle Lusk

Laura Ann Mount

Nancy Tapken

Melissa Toft

Lisa Verdin

Program and Learning Specialists
Jennifer Tiggelaar

Allison Zins

Retail Store Specialist

April Chase

Huron Field Office

2375 Ave. S #102

Huron, SD 57350

T 605.352.5074 d300.854.4953
F 605.352.3292

Membership Specialist

Jan Feldman

NORTHWEST DISTRICT TEAM
Kathy Wamsley, District Director
1421 S. 12th Street

Bismarck, ND 58504

T 701.223.4525 or 800.326.4745
F 701.223.7840

Membership Specialists

Sara Meidinger

Hannah Schlag

Susan Winter

_Program and Learning $pialist
Lori Schoenhard

Retail Store Specialist

Shelia Brorby

Minot Field Office

525 31st Ave. SW

Minot, ND 58701

T 701.852.5611 or 800.279.5306
F701.838.1574

Membership Specialist

Jessica Eddins

Kymn Quill

Retail Store Specialist
Pam Pape

SOUTHWEST DISTRICT TEAM
Marsha Frericks, District Director
140 North Street

Rapid CitySD 57701

T 605.343.6355 or 1.800.658.3391
F 605.343.9508

Membership Specialists

Teena Gregory
Kathleen Kluver

Kaija Swisher

Program and Learning Specialist
Paula Carroll

Retail Store Specialist

Connie Whitaker
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Getting Started witlthe National LeadershiBrogram

through Journeys

The Girl Scout program is based tve Grl Scout Leadership Experience (GSLE)
which girls discover themselves, connect with others, and take action to make
world a better plaet all within the safety of an atlirl environment where girls take
the lead, learn by doing, and learn cooperatively.

At the core of the GSLEre national leadership journeys, fun and challengin
expeltiences grouped around a theme and spread over a series of sessions.
journey has all the important components of the GSLE sewn right ito §aide girls
on a great journey, all you need is enthusiasm and a senaewanture. Beforg/ou
dive in,try thesesixsimple tips:

1. Check out the journey mapsat www.girlscouts.org/program/journeys/mapshese maps show you
how all the fun and meaningful traditions of Girl Scouting fit right into rmetyonalleadership journey.
There, you can also find information about the topics that each journey covers, which you can share
with girls. And 2 dzQf f FAYR S@Sy Y2NB Fdzy GUNIRAGAZ2YyA (G2
DANI Q& DdzA RgSa raés@urcedr Beich gfade2esteliok Girl Scouting.
2. Choose gourney. BecauseGirl Scouting is gifl SR A G Q& AYLRZ2NIF yd ickithe IA DS
journey they want to doTalk to them about whaeach journey for their grade level &out and let
them choose one
3. Get to know the journeyPickupa3d3 A NI 4 Q 0 2¢2ided F wRI R RAA S IANI 4Q 06221
Al 2dzad G2 3ASG Iy 20SNBASS 2F GKS 22dNySeqa (K
4. Reviewthe sample sessioplans inthe adult guide. These sample session plamgve you ideas about
howto bringthe journey to life with girlsbut leave plenty of room for creativity and customization.

5. Invite girls (and their parentguardians) to use theirimaginationsto make thejourney cometo life
in ways that excite them. Remember thatlyand the girlsdon® have to do everything exactly as laid
out in thesample sessions

6. Step back and watclmow the girls, with your knowledge, support, and guidance, have enormous fun
and a rewarding experience. @bfate with them as they earn theinational leadershipjourney
awardg and perhaps some Girl Scout badges)


http://www.girlscouts.org/program/journeys/maps

Planning in a GiHLed Environment

Tostart planningyour time with girls first draw up a simple calendéor yourself like the following:

SEFREMBER OCTOBER NOVEMBER
S M T W T F S S M T w T F S S M T W T F S
1 2 3 1 1 2 3 4 5
4 5 6 7 8 9 10 2 3 4 5 6 7 8 6 7 8 9 10 11 12
11 12 13 14 15 16 17 9 10 11 12 13 14 15 13 14 15 16 17 18 19
18 19 20 21 22 23 24 16 17 18 19 20 21 22 20 21 22 23 24 25 26
25 26 27 28 29 30 23 24 25 26 27 28 29 27 28 29 30
30 31
DECEMBER JANUARY FEBRUARY
S M T w T [ S S M T w T [ S S M T w T [ S
1 2 3 1 2 3 4
4 5 6 7 8 9 10 1 2 3 4 5 6 7 5 6 7 8 9 10 11
11 12 13 14 15 16 17 8 9 10 11 12 13 14 12 13 14 15 16 17 18
18 19 20 21 22 23 24 15 16 17 18 19 20 21 19 20 21 22 23 24 25
25 26 27 28 29 30 31 22 23 24 25 26 27 28 26 27 28
29 30 31
MARCH APRIL MAY
S M T W T I S S M T w T [ S S M T W T I S
1 2 3 4 1 1 2 3 4 5 6
5 6 7 8 9 10 11 2 3 4 5 6 7 8 7 8 9 10 11 12 13
12 13 14 15 16 17 18 9 10 11 12 13 14 15 14 15 16 17 18 19 20
19 20 21 22 23 24 25 16 17 18 19 20 21 22 21 22 23 24 25 26 27
26 27 28 29 30 31 23 24 25 26 27 28 29 28 29 30 31
30
JUNE JULY AUGUST
S M T w T F S S M T w T F S S M T w T F S
1 2 3 1 1 2 3 4 5
4 5 6 7 8 9 10 2 3 4 5 6 7 8 6 7 8 9 10 11 12
11 12 13 14 15 16 17 9 10 11 12 13 14 15 13 14 15 16 17 18 19
18 19 20 21 22 23 24 16 17 18 19 20 21 22 20 21 22 23 24 25 26
25 26 27 28 29 30 23 24 25 26 27 28 29 27 28 29 30 31
30 31

If your group will be meeting for less than a year (suclataaresident camp oduring a series), adjust the
Ot SYRIFNJ (i2 adzid @2dzNJ ySSRad lyehr elekt &uch 4se Baved éxéuBSion), T &
add one or two more years to tHeamework.Then consider the following questions:

How manytimes will you gatheeach month? When do you plao break for holidays?

How many weeks do you need to allocate for the Girl Scout Cookie Program?

Will you have time in your schedule for gueséakersand other visitors?

L ¥ ve #&atk@d with this group beforewhat are their preferencesdadge work?iéld trips?other
activities?For specificideason how to incorporate badges, trips, and other traditions of Girl Scouting

into a journey checkout the onlinejourney mapsfor the grade leve2 ¥ (1 KS IJpard@riag & 2 dzQ
with.

=A =4 =4 =9

Include all of theseconsiderationsin your calendar as a starting point. Girls will fill in the detailshey t
customizetheir journey.After youQe drafted a loose framework, ask therls what they think. Remember that

you want girls to leadbut younger girls will need more guidance, while older girls will requirkeéat Seniors

and Ambassadors may neten want to you to drafta calendar in advangeso if they balk atvhat & 2 dzQ @ S
done, simply putyour calendaraway and let them take the reingJourneys for older girls include planning
pages specifically designed to help them customize their jouri@gsjes and Brownieon the other hand,
mayenjoy your calendar and jufitl in a few ideas here and therahich will clue you in to theinterests.

Asyour groupstarts its journeyget adiscussion (or debateB 2 Ay 3 2y GKS 22 dzNy &asQa (K
to the girls. Pobe to find out whati K S &r@ Mt interested in accomplishirtyring their time together,

and then help them connect those interests to their journey. This will help them chart the course of their
journey and their time together.


http://www.girlscouts.org/program/journeys/maps

Meeting with Girls for the First Time

When you first get together with girls (and this meetintay also includgparents/guardians, or you may
RSOARS (2 K2fR I &ASLI NI OGS Y86 énbwthHe gifi andl give themlaRidaficé a 0 =
to get to knowone another.

Ice-breaker games that let girls share simple details about themselves are a great way to start off your first

I GKSNAYy3Id W2dz2NySea 2FaGSy adl NI gAGK adOELl B Y bed ® 80 NI
at asSiod ,2dz Oly Fftaz2 OKSO]l &2 dzNF ORNDRE S aRtdIEhe NizNRA F
moreideas.

If youalready knowwvhichjourney the girlswanttoda® 2 dzQf £ FAYR Al dzaSTdA G2 | OC
during this meeting(Note that all hese points are detailed in the adult guide for each journey, tojour

IANI & KI @Sy Qilyet@da 2an Spgnd timd@iggdabl §ifsb meeting talking about the themes of the

three journeysthat are available for their gradeslzel and find out which e the group would like to do. You

can then discuss thegmintsin the next meetingif you run out of time.

1. Introduce the journey, its theme, and its ties to leadership.F OK 22 dzNy S& Q& | RdzA G 3¢
for talkking with3 A NX & | YR GKSANI LI NBydldak3adza NRAIFya | o62dzi
leadership.

~—h

2. Find out what interests the group (and be sure to includke other adult volunteery, so that you
and the girls can begin to customize the journeo the girk want to dig deeper into a particular
FAaLISOG 2F GUKS 22dNySeéK 2AGK2dzi LINPYA&AAY3I Fyedk
LI daiAz2ylFdS Fo2dzix oKIG (KSeQ@S lfglrea gl yiSR (2
or other barriers wee no object. Build off the ideas shared, but be sure to include opinions from all
the girls. Ask direct questions of those who seem be holding back or are unsure about answering, so
that no one is left out.

3. Get the girls talking about how they wantio schedule their timetogether. Usethe planning pages
from their journey(referring to the draft calendar you started only as needesd that girls are allowed
to lead) Consider questions like these:

o Cangirlsorganize and plan a field trip or longer travel opporturitgt will allow them to learn
more about a particular journey topic or therpe

0 Isthere an event that meshes withis topic or area of interest?

0 Can the girls locate and communicate with an exjrethe field via email or social media

0 Canthey invite a guest speaker to answer questiordeanonstrate particular skills?

0 Which badges can the group choose to work on that will deepen their skills in this particular area?

o Ifthey are Juniors or o, are they interested in pursuing their Girl ScBubnze, Silver, or Gold
Awards?

o Do they have ideas for activities that will involve younger or older girls?



P When preparing for any activity with girkstart by realingthe Girl Scout Safety

girlscouts" Activity Checkpointdor that particular activity. ¥u can findthese on your

Dol kg and nowboard: O 2 dzy Wb $it€ @nd/or your councilwill providein some other electronic or
printed form.

Each Safety Activity Checkpoiotfers you mformation an where to do this
activity, how to include gis with disabilities, where to find bothdsic and
specialized gear required for the actiyityowto prepare yourselves in advance
***** of the activity whatspecific steps todllow on the day of the activity, ahso on.

In addition to reading these checkpoints yourself, you camadl or print them

for co-volunteers, parents/guardians, and the girls themselves. The checkpoints
are formatted as checklists, so that you, yourvatunteers, and the girls can
check df each steghat hasbeenaccomplished

In keeping with the three processes of the Girl Scout eesddp Experience, be sure that

1 All activities are girled, taking into account the age and abilities of the girls. Older girls can take the
bulk of the responsibility for carefully planning and executing activities, while younger girls will require
more of your guidance but should still be deeply involved in makliecisions about their activities.

9 Girls have the chance to learn cooperativelyby having girls teach each other new skills they may
need for activities, rather than hearing all that from you.

f Girls learn by doinglf research or special equipment §SSRSRX (KSeQfft fSI Ny
research themselves than by having you do the legwork and report back to them. Even Daisies can do
basic research and give reports or do skamd-tell for each other. And Ambassadors may need you
only for moral suppd as they research, teach each other, and plan every detail of their excursions.

If Safety Activity Checkpoints do not exist for an activity you and the girls are interested in, check with your
councilbeforemaking any definite plans with the girls. Avactivities are allowed only with written council
pre-approval and only for girls 12 and over, wiitane are offimits completely:

1 Caution: You must get written pr@approval from your council for girls ages 12 and older who will
operate motorized vehiels, such as goarts and personal watcraft use fiearms;take trips on
waterways that are higlflchangeable or uncontrollabler fly in noncommercial aircraft, such as small
private planes, helicopters, sailplanes, untethered-histballoons, and blips.

1 Warning: The following activities araeever allowed for any girl: potentially uncontrolled fréadling
(bungee jumping, hang gliding, parachuting, parasailing, and trampolining); creating extreme variations
of approved activities (such as highitude climbing and aerial tricks on bicycles, skis, snowboards,
skateboards, wateskis, and wakeboards); hunting or shooting a projectile at another person; riding
all-terrain vehicles and motor bikes; taking watercraft trips in Class V or higher; and sichulat
skydiving and zergravity rooms.

One additionalnote: What may seem benign to one person could be a sensitive issue for another, so when

you or the girls wish to participate in anything that could be considered controversial (health or education in
human sexuality, advocacy projects, work with religious groups, or anything that could yield a political/social
RSOIFIGSUVUIT Lizi GKS G2LIAO 2y K2t R dzy doriférmsavaildae@én yaud O | A y
council. Included on the permissidarm should be the topic of the activity, any specific content that might

create controversy, and any action steps the girls are to do when the activity is conigegeire to have a

form for each girl, and keep them on hand in case a problem arises\dReBirl Scout activities, find out in

advance (from organizers or other volunteers who may be familiar with the content) what will be presented,

and follow & 2 dzNJ O2dzy OAf Qa for 3JolkiRiyt A yirdten permission.
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Understanding How Many Volunteers You Need

Girl Scouts adulto-girl ratios showthe minimumnumber of adults needed to supervisespecific number of

girls. (Councils may also establistaximumsdue to size or cost restrictions.) Thesgervision ratioswere

devised to ensure the safety and healthgifist for example, if one adult has to respond to an emergency, a
second adult is always on hand for the rest of the girls. It may take you a minute to get used to the layout of
this chart, butonceyoustait 2 dza$§ Al &2dz2Qff FAYR GKS OKFNI SEGNB)Y

30 15 24 12

| SNB | NB a2YS $eeting with $7Dtisids, iyueBddihfes dnelated adults (in other words,

y2i @e2dzNJ aAa0SNE &L} dzaSs LI NBydGz 2N OKAdemsé®you,i f St
follow the chart:you need two adults for 12 Daisies and one more adult for up to six more girls. You have 17,

so you need three adults.) If, however, you have 17 Cadettes attending a greapng, you need only two
unrelated adults, at least one of which is female (because, on the chart, two adults can manage up to 25
Cadettes).

In addition to the aduHlto-girl ratios, please remembethat adultvolunteersmust be at least 18 years otdt at
the age of majority defined by the staté it is older than 18



Following the Girl ScoutsSafety Guidelines

Every adult in Girl Scouting is responsible for the physical and emotional safety of girls, and we all demonstrate
that by agreeing to follow these guidelines at all times.

1. Follow the Safety Activity Checkpointinstructions for staying safe while paipating in activities are detailed
in the Safety Activity Checkpoints, available from your council. Read the checkpoints, follow them, and share
them with other volunteers, parents, and girls before engaging in activities with girls.

2. Arrange for proper adli supervision of girls.Your group must have at least two unrelated, approved adult
volunteers present at all times, plus additional adult volunteers as necessary, depending on the size of the
group and the ages and abilities of girls. Adult volunteerstrive at least 18 years old (or the age of majority
defined by the state, if it is older than 18) and must be screened by your council before volunteering. One lead
volunteer in every group must be female.

3. Get parent/guardian permissionWhen an activitydkes place that is outside the normal time and place, advise
each parent/guardian of the details of the activity and obtain permission for girls to participate.

4. Report abuse.Sexual advances, improper touching, and sexual activity of any kind with girbererare
F2NDPARRSY® t KeaAalOltxs @GSNbBIfX FyR SY2GA2y It F06dza$
reporting concerns about abuse or neglect that may be occurring inside or outside of Girl Scouting.

5. Be prepared for emergenciesWork with girls and other adults to establish and practice procedures for
emergencies related to weather, fire, lost girls/adults, and site security. Always keep handystoalad first
FAR (AG0X 3FANI KSIfOGK KAadG@miksSas yR 02y il OG Ay T2NN¥I

6. Travel safelyWhen transporting girls to planned Girl Scout field trips and other activities that are outside the
normal time and place, every driver must be an approved adult volunteer and have a good driving record, a
valid license, and a resjered/insured vehicle. Insist that everyone is in a legal seat and wears her seat belt at
all times, and adhere to state laws regarding booster seats and requirements for children in rear seats.

7. Ensure safe overnight outing®repare girls to be away finohome by involving them in planning, so they know
what to expect. Avoid having men sleep in the same space as girls and women. During family or parent
daughter overnights, one family unit may sleep in the same sleeping quarters in program areas. Wins pare
are staffing events, daughters should remain in quarters with other girls rather than in staff areas.

21

8. Rolemodel the right behaviorb S@SNJ dzaS At f SAFf RNHA&a® 52y Qi 02y adzyS

the presence of girls. Do not carry amnition or firearms in the presence of girls unless given special
permission by your council for group marksmanship activities.

9. Create an emotionally safe spacAdults are responsible for making Girl Scouting a place where girls are as safe
emotionally asthey are physically. Protect the emotional safety of girls by creating a team agreement and
coaching girls to honor it. Agreements typically encourage behaviors like respecting a diversity of feelings and
opinions; resolving conflicts constructively; ando@ing physical and verbal bullying, ckgbehavior, and
discrimination.

10. Ensure that no girl is treated differentlyGirl Scouts welcomes all members, regardless of race, ethnicity,
background, disability, family structure, religious beliefs, and soom@uic status. When scheduling, helping
plan, and carrying out activities, carefully consider the needs of all girls involved, including school schedules,
family needs, financial constraints, religious holidays, and the accessibility of appropriate ttatispocand
meeting places.

11. Promote online safety.Instruct girls never to put their full names or contact information online, engage in
virtual conversation with strangers, or arrangep@arson meetings with online contacts. On growpb sites,
publishgNI 4Q FANRG yIYSa 2yfeée FyR yS@SNI RAGHIdEEEONlideK S A NJ
Safety Pledgand have them commit to it.

12. Keep girls safe during monesgarning. Girl Scout cookies and other coursilonsored product sales are an
integral part of the program. During Girl Scout product sales, you are responsible for the safety of girls, money,
and products. In addition, a wide variety of organizations, causesfumhtaisers may appeal to Girl Scouts to
be their labor force. When representing Girl Scouts, girls cannot participate in re@meing activitieghat
representpartisan politics or that are not Girl Scqapproved product sales and efforts.



http://girlscouts.org/help/internet_safety_pledge.asp
http://girlscouts.org/help/internet_safety_pledge.asp

Chapter 1Sharing Your Unigue Gifts

No matterhow you volunteerwith Girl Scouts, your investmeint time and energyvill pay backenfold. Little

can compare to the satisfaction y@ufeel as you help girls grow in selfnfidence, discover their genuine
selves, conect with the people and community around them, and take action to make a difference in the
world.

Understanding Your Role as@irl ScoutVolunteer

Your most important role as a Girl Scout volunteer is to be excited about everything this opportunitis affor

you: a chance to partnewith girls,playa critical role in theitives, andwatch them blossomYou also want to

0S a2YS2yS K2 Sye2ea UGUKS | Ol0A@mwKSIK SN2 &@{diQ NBS 'S YOd |
working with girls who are tnzeling, or partnering with girls on a shdadgrm serieson a topicthat interests

you.

As a Girl Scout voluntegypuQ Befve as a partner andle model togirlsd |, 2 dzQf f | f a2 g2NJ] (
volunteer, because two adults must be present at all times when working with girls, and at least one of those
volunteers must be female andot related to the other adult. This is an important distinction that bears
repeating: Men can serve as troop volunteers, but an adult female who is not related to the other volunteer
must be present at all times, and at no time is a girl to be alone with only one voluRearember tcalso

check theadult-to-girl ratiosin the QuickStart Guide and théSafetyWiset chapterof this handbook

Your Responsibilities

Your other responsibilities as a Girl Scout volunteer include:

9 Accepting the Girl Scout Promise and Law.
1 Understanding the three keys to leadership that are the basis of tHeSGaut Leadership Experience: discover,
connect, and takedion.

91 Sharing your knowledge, experience, and skilth a positive and flexible approach

1 Working in a partarship with girls so that their activitieme girHed, allow them to learn by doing, and allow for
O22LISNY A DS 6 3INPRAzLIO f ith biyeh yoRreers andizeblnkil staff far2suppdit WAy S
guidance

9 Organizing fun, intergive, girlled activitieshat address relevant issues and match @rierests and needs

1 Providing guidance and information regarding Girl Sgpoup meetings with girl®oarents or guardians on a
regular and ongoing basis through a variety of tools, includinga#, phone calls, newsletters, blogsther
forms of social mediagnd anyother method you choose

9 Processing and completing registration forarsl other paperwork, such as permission slips

1 Communicating effectively and delivering clear, organized, and vibrant presentations or information to an
individual or the troop

1 Overseeingvith honesty, integrity, and careful recoickepirg thefundsthat girls raise

1 Maintaining a close connection to your volunteer support team

1 Facilitating a safe experience for every girl



On my honor, | will try:

To serve God and my country,

To help people at all times,

And to live by the Girl Scout Law.

I will do my best to be
honest and fair,
friendly and helpful,
considerate and caring,
courageous and strong,

and responsible for what | say and do,

and to

respect myself and others,
respect authority,

use resources wisely,

make the world a better place,

and be a sister to every Girl Scout.

Your Support Team

In your role as a Girl Scout voluntegmdzQteaim up with cevolunteer(s), parents/guardians,members of the
community, council staff, and others who have expressettiiest in working alongside you. The adult guide of each
journey gives you tips and guidance for creating a frieantt$family network to support you all along the way.

You support team may help by:

Filling in for you
Arranging meeting places

Assisting with trips andhaperoning
Managing group records

LT e&2dz KIS | fF NBS
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Also discuss:

1 When important milestones will happen (Girl Scout Coddkes, fieldtrips, travel plans, events, dates for a

Being responsible for communicating with girls and parents/guardians
Locating adults with special skiitsfacilitate a specialized meeting

adzLILR2 NI GSFYX GKS FTANRGDG
of you to Girl Scouts, review your strengths and skdfed talk about how you woullike to work together as a team.

series or camp) and how long the planning process will take
1  When and where to meet as a groupnédcessary
1 Whether, when, where, and how often to hold parent/guardian meetings
1 Whether an advance trip to a destination, event site, or camp needs to happen

Remember to call on your volunteer suppteaim, whthcan help you bserve a meetingassign you a buddyelp with
registration forms assist you with opening a bank account, plenur first meeting, andso on Also plan to attend
support meetings usually held several times throughout the yedhat provide excellent opportunities to learn from

other volunteers.

i KA gagh &2



Taking Advartage @ Learning Opportunities

Girl Scouts strives to provide you wite information to successfully manage your group of girls, and to let you know
how and where you can getlditional information on certain topics wherou want to learrmore. Volunteer learning is
offered in a variety of ways to best meet your unique téag styles: written resources, fate-face learninginteractive
online learning and additional methodsra being deeloped and tested all the time.

Girl Scouts; Dakota Horizons is committed to educating and supporting volunteers with what they need when they
need. New this year i&irl Scouting 10& combination of Online Volunteer Orientation and Leadership Essentials Online.

Girl Scouts T Dakota Horizons recommends all volunteers complete Girl Scouting 101 (GS101) for the ultimate learning
experience. Online Volunteer OrientatiofOVO)and anOnline Leadership EssentiagltEO)are still available for those

who may want tocomplete and submia Learning Log.

Fall Sale€oordinatorand Cookie Sale€oordinator Tainingare offered online and in person for those volunteers
working specifically with the cowil Product Sales Progra@ontact youtMembership Specialigor additional Learning
Opportunitiesin your area

Knowing How Much YouobOre Appre

Whatever your volunteer position, your havdork means the world to girls, to your council staff, and to Girl Scouts of
the USA. Girls could never experience all the benefits of Girl Scouting without you, so thank you, from the bottom of ol
hearts.

Wdza i Fa @&2dzQf £ NBOS A drBeeringexiieientl, whiei iR rdaghiiie drid ofdh2 taNJydd Bigned
up for, & 2 dzQ twith ydur fufjport teamabout the positive parts of your experience, as well as the challenges you
faced, and discuss whether you want to return in this position ostnyething new. The end of your troop year, camp
aSlazys 20SNESIFA GNRARLE 2N &S NADywu i SighiGirl 5cBu@tisgh 2y R2Say |
LT @82dzQNB NBI R& FT2NJ Y2NB 2 L2 NI dayppoit fedrinovi oweg2did R gt AAG1KS
LI NI 2 F 3 A NI atQwhdtherdnSiie samg posditiorSor i didliedzielible wayse youreadyto organize a
series or event?ake atrip? work with girls at camp? wrk with a troop of girls as a yedong wlunteer? sare you skills

at a council office, working behind the scendd® possibilities are endlesand can be tailored to fit your skills and
interests.

Each Spring Girl Scout®akota Horizons recognizes its outstandids andvolunteers aione of fourRecognitn
Evens held throughout the councilUpdatedAward descriptions nomination formsand eventregistration can be found
on our website

SE Sat, Apil 28, 2012 10:00am¢ 12:00pm  Sioux Falls, SCBioux Falls Convention Center

SW  SatApril 21, 2012 10:00amc 12:00pm  Rapid City, SDArrowhead Country Club

NE Sat, April 282012 2:00pmc 4:00pm Moorhead, MNLutheran Church of the Good Shepherd
NW  Sun, April 15,2012 10:00amc 12:00pm  Bismarck, ® Municipal Country Club

Volunteer Appreciation Weakthe third week in April is set aside especially for you. Girl Scouts pay tri
to the volunteers who help girls make the world a better place. The week centers oronigestanding
blFrdA2ylf DANI {02dzi [ SI RSNEQ 5 dlunteers héydhd troap headers
include all the volunteers who work on behalf of girls in Girl Scouting.

In addition, Girl Scouts also celebrates Volunteers Mak®iflerence Week, in conjunction with Make
Difference Day, which is the weekeimdautumn thatwe set our clocks back.
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http://training.girlscouts.org/default.asp
http://training.girlscouts.org/default.asp
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http://gsdakotahorizons.com/cookies.html
http://gsdakotahorizons.com/ContactUs.html
http://gsdakotahorizons.com/ForVolunteers.html

Chapter 2Girl Scouting as a National Experience

The Girl Scout programwhat girls do in Girl Scoutings based on the Girl Scout Leadership Experieaasgtional
model that helps girls become leaders in their own lives and as they grow. No matter where girls live or what their ag
or background, as Gicouts they are part of this powerful, national experience. As they build leadership skills, they alsc
develop lifelong friendshipand earn meaningful awarddwo of many treasured traditions in the sisterhood of Girl
Scouting

Girls tell us that a leader is defined not only by her qualities and skills but alsowbghe make a difference in the
world. Girl Scouting engages girtsactivitiesaround three areas that Girl Scouting believes are essential to developing
leadership

91 Discoveringvho they are and what they value
9 Connecting with others
i Taking action® make the world a better place

These three areas are known as the three keys to leadership: discover, connect, and take action.

Girl Scout activities also ask adult vdleers to engage girls three waysthat make Girl Scouting unique from school
and other extracurricular activities:

 GirtHed:DANI a 2F SOSNE 3INFYRS S@St GF1S +ty FOGAGBS NRf
structure activities. Agart of the adultgirl partnership fostered by Girl Scouts, you use this process to
AOGNBYIAGKSY FyR &dzLJLl2 NIi 3 Znblking @les SnyaciRitleS NS rgléi is to yrBvideR S
gradelevelappropriate guidance while ensuring that girls leadauch as possible in the planning, organization,
setup, and evaluation of their activities.

1 Learning by doingGirls use handsn learning to engage in an ongoing cycle of action and reflection, deepening
their understanding of concepts and mastering gireal skills. As girls take part in meaningful activitiestead
of simply watching them and then later evaluate what they have learned, learning is far more meaningful,
memorable, and londasting. You assist girls in this process by facilitating geadgd-appropriate experiences
through which girls can learn, and also by leading discussions that reflect on those experiences. When girls lee
by doing, they can better connect their experiences to their own lives, both in and out of Girl Scouting.

1 Coopeative learning Girls share knowledge, skills, and experiences in an atmosphere of respect and
O22LISNY A2y g2NJAy3a (23SHGKSNI 2y | Oo2YY2y 3I21
cooperative learning environments, people learn fastelggess information more efficiently, and are better
FoftS G2 NBOFAY (GKS AYyTF2N¥YIGA2Y € SIENYSR® ¢KA& ARS
meaningful ways, encourages and appreciates differences in outlook and skills, and creates af elonging.

In your role as a volunteer, you want to structure cooperataarning activities that will nurture healthy,
diverse relationships, and also give continuous feedback to girls on those learning experiences.

When used together, these précd 8 Sa Sy adzNBE GKS ljdzZf Ade FyR LINRY2GS i
Scouting. The adult guide of each journey contains full definitions of these processes and examples of how to supp
their use in all you and the girls do in Girl SaogitAnd eactd A bfirdegbook has these processes built right into all its
FOGABAGASE YR RA&aOdzaadaAz2yad {2 & @&2dz yR GKS 3IANI a
knowingit YR &2dzQf t €SI N}y o0eégrR2Ay 3> NRARIKG Ff2y3a gAGK (K
More details about the three Girl Scout Processes can also be foufidamsforming Leadership Continyexbailable
online atwww.girlsouts.org/research/publications/gsoutcomes/transforming_leadership continued.asp
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http://www.girlscouts.org/research/publications/gsoutcomes/transforming_leadership_continued.asp

Journey!

The best way to deliver the Girl Scout Leadership Experience (GSLE) is through leadership journeys. These powerful,
and multidisciplinary experiences, each saever a set of gatherings, are the core of the Girl Scout program. Journeys
immerse Girl Scouts in specific themes, which are detailé®l | OK 22 dzNy Sé Qa NB &2 dzNDOSay
guide. The adult guide for each journey also features sars@dsion plans with enriching activities, discussions, and
reflections for a group of girls, along with corresponding coaching tips. You can customize these sample session plan:
fit the needs of your group, whether you guide a troop, volunteer at a &idut camp, mentor girls on a travel
adventure, or engage with girls in a series or at an event.

Leadership journeys ensure that every Girl Scout in every pathway receives a consistequafityhexperience that

engages girls in realizing specificdeeship benefits. Each journey also offers opportunities to enjoy the longstanding

traditions of Girl Scouting, from ceremonies and song to earning awards and related skill badges. Here are a few tips

enjoying a great journey with your group of girls:

 Qustomizd , 2 dzNJ 22 dzN}y S@& Qa | -Bydseplactidtes) @sSussdifsFcrbi@onies, (asLidflections.

But no journey is meant to provide haghd-fast, unchangeable, lockstep sessions. Along with the girls, make
the most of resources in your ragi to add trips, activities, guest speakers, and the other special items to the
22dzNy Se o 2dzQf f FAYR LX Syide 2HAejolirel il b&@nNthR@ra fyirdandi 2
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relevantasgirls make it their own!

1 Take your time or speed thingsp. Samplesessions in the journeys have been created to show how it is
possible to have a Girl Scout Leadership Experience in a set numighefings. Many girls aratultsquickly
find there is more they want to do, whicis why your adult guide fled with tips forhow to stretch outthe
experience. As their imaginations take hold, girls will have many more ideas about how to extend the journey
Conversely, you and the girls may decide you want to complete a jounnayly four or five group gatherings.
Do whatever works for you and the girls.

1 Harness the power of storiesAll Girl Scout leadership journegagagegirls in stories real and fictional of
girls and women taking action in the world. Make use of theseiedoand expand upon them whenever you
cart in any way that you and girls will enjoy. Stories, after all, capture the imagination and motivate. Ultimately,
girls will create their own stories on the journey, meeting new people and taking action in the Viréd.other
stories are going on ipour region, and how can girls connect to them? What can girls find in stoimeart or
lifet that add to the feelings and idedsiringthis adventure?

1 Connect to the threekeys. Asa volunteer in Girl Scouts, your exjmrces and your view of leadershipwill
influence and inspire girldJse the reflection exercises in the adult guide to think about thedhkeys to
leadership (discoveronnect, take ation) and how you can best apply them as you team up with Girl Sowut
their leadership journey.

It& Your World Change It!

This journey series invites girls to develop a deep understanding of themselves, understand how powerfully they can &
when they team with others who share a vision, and make a difference indbimunities by inspiring, educating, and
advocating. Gradéevel journeys in this series are:

Welcome to the Daisy Flower Garden

Brownie Quest

Agent of Changéor Juniors)

aMAZE\(for Cadettes)

GIRLtopidfor Seniors)

Your Voice Your WornldThe Power afdvocacyfor Ambassadors)

=8 =8 =4 =8 =8 =4
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It& Your Planad Love It!

Thisjourney series invites girls to make sense of the wealth of environmental information availabatsthey can act
for the betterment of Earth and its inhabitantén this series, girls tacklssues like conservation, pollution, and
renewable and reusable resouraeall while focusing on leadership developmer@rade level journeys in thiseries
are:

Between Earth and Skipr Daisies)
WOW! Wonders of Watdfor Brownies)
GET MOVINGfor Juniors)
BREATH@or Cadettes)

SOW WHAT(®or Seniors)

JUSTICfor Ambassadors)

= =4 =4 =4 =4 =9

| t 6s VYOTUelHlIt! St or vy

This serie®f leadership journeys, made possible in part by a generous grant from Balesigned to strengthen a
IANI Qa asSyasS 27 padyNdistdk and imgétRrhabeAgesinithe kvériUbyQylving her the opportunity
to hear, create, and tell stories in a range of creative mediums

5 Flowers, 4 Stories, 3 Cheers for Anin{éds!Daisies)
A World of Girlgfor Brownies):

aMUSHfor Juniors)

Media (for Cadettes)

MISSION: SISTERHO@®!Seniors)

BLISS.ive It! Give It{for Ambassadors)

=A =4 =4 =4 =4 =4

For a description of each book for each grade level, check out the six following tables.
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Girl
Daisies
Amazing Daisy
and the Flower
Friends to
explore the fun

and curiosity of making thin
grow. The result is a storybo
world of flowers and little girl
who, together, do great thing
Girl Scout Daisies especi
enjoy meeting the colorful
global characters of thé&lower
Friends who tead them to live
the Girl Scout Law.

On this journey, m7rg
Girl Scout Daisies_
join the Flower
Friendsfor a cross
country trip in
their special
flower-powered car. Asthe Flower
Friends travel the country living
the values of the Girl Scout La
Daisies join the in exploring the
YIGdzNF £ 62NI RX
'Y R ¢ K &impbriant.(Abag)
the way, Daisies get to explo
shapes in nature, learn the wisdoj
of women working to protect the
planet, and gain an understandin
of what it takes to protect the
environment.

As Daisies enjoy’)
a fictional story
about the
Flower Friends
they learn just
how much they can care fq
animals and for themselvesand
just how confident that make
them feel.

3 Cheer;
ANIMALS!

What are the
most important
keys for a Girl
Scout to own?
This quest
answers that

guestion in a very special way.
has Girl Scout Brownies traveli
along two colorful trails one
they can enjoy on their own an
one they explore with their Gi
Scout grop. Along the Ques
Brownies meet three ne
friends and a bright and shini
elft in a brandnew Brownie
story meant to inspire their ow
take-action pojects.

Girl Scout Brownies
join the Brownie
friends and Brownie
Elf as they enjoy
some wondeifilled
adventures. As they
dive in, the Brownies try out ne
ways of working as a team, Iea‘
about the water cycle, and enjg
making their own rainbows. As
Brownies lean how precious
water is, they can pledge t
protect it and team up to advocat
for water conservation.

In A World of

Girls, Brownies

have fun

learning that

stories contain

clues and that

they can use those clues to ma
the world better. A flip book A
World of Girlsdevotes one sid

to fictional stories that take th]
Brownie girl characters to divers
places in the world. The othe
side has the redife Brownies
exploring themselves and the
world closer to home. Throug
0KS 22dNySeQa,
anecdotes, and activities, t

Brownies follow through on clu

and enjoy a fun and challengi
Girl  Scout experience th
strengthens their confidence al
gives them a chance to better t
world.
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