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Quick-Start Guide 

Welcome to the great adventure of Girl Scouting! Thanks to volunteers like you, generations of girls have learned to be 
leaders in their own lives and in the world. 

²Ŝ ƪƴƻǿ ȅƻǳΩǊŜ ōǳǎȅ ŀƴŘ ƴŜŜŘ ǘƻ ōŜ ŜŦŦƛŎƛŜƴǘ ǿƛǘƘ ȅƻǳǊ ǘƛƳŜΦ CƻǊ ǘƘŀǘ ǊŜŀǎƻƴΣ ǘhis Quick-Start Guide to Volunteer 
Essentials gives you the nitty-gritty . . . what you need to know now, as you plan for your first meeting with girls. We 
encourage you to read through these tips as soon as you can, and then feel free to put down this handbook for the 
time-being. 

¢ƘŀǘΩǎ ōŜŎŀǳǎŜ ǘhe rest of Volunteer Essentials is a reference for you to use only as needed. When you have a question, 
simply look up the ǘƻǇƛŎ ƛƴ ǘƘŜ ¢ŀōƭŜ ƻŦ /ƻƴǘŜƴǘǎΣ ŀƴŘ ȅƻǳΩƭƭ ŦƛƴŘ ȅƻǳǊ ŀƴǎǿŜǊΦ Think of Volunteer Essentials as your 
encyclopedia to Girl Scout volunteeringΦ LǘΩǎ ǘƘŜǊŜ ǿƘŜƴ ȅƻǳ ƴŜŜŘ ƛǘ ōǳǘΣ ǊŜǎǘ ŀǎǎǳǊŜŘΣ ǘƘŜǊŜΩǎ ƴƻ ƴŜŜŘ ŦƻǊ ȅƻǳ ǘƻ ǊŜŀŘ 
the entire book today. 

Ready to get started? Then read the following ƘŀƴŘȅ ǘƛǇǎΣ ŀƴŘ ȅƻǳΩƭƭ ōŜ ǿŜƭƭ ƻƴ ȅƻǳǊ ǿŀȅΗ 

Girl Scouts ς Dakota Horizons covers the second largest geographical area nationwide, and includes cities, towns, 
farms, ranches, reservations, hills, prairies and plains in North Dakota, South Dakota, Minnesota and Iowa.   

Our headquarters office is located in Sioux Falls, SD.  We have four district offices located in Fargo and Bismarck, ND 
and Sioux Falls and Rapid City, SD.   Additionally, we have four field offices located in Minot and Grand Forks, ND, and 
Huron, SD.   

Girl Scouting is meant for every girl, everywhere to experience.  The Dakota Horizons' council covers more than 
164,000 squares miles and has more than 1,666 Girl Scout troops. 12,547 girls, 3,709 adults and 800 lifetime members 
make up Girl ScoutsτDakota Horizons. Girl Scout programs are offered on 13 Indian Reservations, 3 Air Force Bases 
and cover 134 counties across Dakota Horizons.  

 
NE District Office  NE Field Office    Council Headquarters 
1002 43

rd
 St S   2525 Demers Ave         1101 S Marion Rd  

Fargo, ND 58103   Grand Forks, ND 58201   Sioux Falls, SD  57106 
T 701.293.7915   T 701.772.6679        T 605.336.2978 
 877.904.8168   800.437.4399     800.666.2141 
F 701.293.7962   F 701.772.6670     F 605.336.6841 

  
 NW District Office  NW Field Office 
1421 S. 12th Street  525 31st Ave SW 
Bismarck, ND 58504  Minot, ND 58701 
T 701.223.4525   T 701.852.5611 
800.326.4745   800.279.5306 
F 701.223.7840   F 701.838.1574 

 

SE District Office    
1101 S Marion Road 
Sioux Falls, SD 57106 
T 605.336.2978 
800.666.2141 
F 605.336.6841 

 

 
 

SE Field Office 
2375 Dakota Ave S #102 
Huron, SD 57350 
T605.352.5074 
800.854.4953 
F 605.352.3292 

 

SW District Office  
140 North Street 
Rapid City, SD  57701 
T 605.343.6355 
800.658.3391 
F 605.343.9508 

 

 



 

 

 

We Are Girl Scouts 

Girl Scouts was founded in 1912 by trailblazer Juliette Gordon Low. We are the largest girl-serving organization in the 
United States and the largest member of the World Association of Girl Guides and Girl Scouts, a sister-hood of close to 
10 million girls and adults in 145 countries. 

Our Mission 
Girl Scouts builds girls of courage, confidence, and character, who make the world a better place. 

Our Vision 
Girl Scouts strives to be the premier leadership organization for girls and experts on their growth and development. 

More than 3 Million Strong 
We are urban, rural, and suburban. We are in schools, churches, temples, mosques, public housing, foster homes, and 
detention centers. We are in virtually every zip code and in 90 countries around the world. 

¶ 2.3 million girls 5 to 18 years of age 

¶ 16,000 Girl Scouts overseas 

¶ 880,000 adult volunteers 

¶ 50 million alumnae 

¶ 112 councils throughout the United States 

At any given point in time, approximately 10 percent of girls are Girl Scouts, and 

¶ 80 percent of women business owners were Girl Scouts. 

¶ 69 percent of female U.S Senators were Girl Scouts. 

¶ 67 percent of female members of the House of Representatives were Girl Scouts. 

¶ Virtually every female astronaut who has flown in space was a Girl Scout. 

The Girl Scout Leadership Experience 
We have identified three keys to leadership: girls discover themselves and their values; connect with others; and take 
action to make the world a better place. At Girl Scouts, everything centers around the girl: activities are girl-led, which 
gives girls the opportunity to learn by doing in a cooperative learning environment. 

100 Years Young 
We are about to celebrate a century of trailblazing, of leadership, of fun and friendshipτaƴŘ ǿŜΩǊŜ Ƨǳǎǘ ƎŜǘǘƛƴƎ started. 
Find out more at www.girlscouts.org. 

http://www.girlscouts.org/


 

 

 

Who Can Join Girl Scoutsðand How? 

Girl Scouts is about sharing the fun, friendship, and power of girls and women together. Any girlτfrom kindergarten 
through 12th gradeτcan join Girl Scouts. Girl Scout volunteers are also a diverse groupτyou may be a college 
volunteer working on a community-action project, a parent volunteer ready for an outdoor adventure with your 
daughterΩǎ ƎǊƻǳǇ, or any responsible adult (female or male, who have passed the necessary screening process) looking 
to make a difference in a girlΩs life.  

What all members share, whether girls or adults, are the Girl Scout Promise and Law. Each member also agrees to 
follow safety guidelines and pay the annual membership dues of $12 (or purchase a lifetime membership for $300). 

Girls at Every Grade Level 
After girls join, they team up in the following grade levels: 

¶ Girl Scout Daisy, grades Kς1  

¶ Girl Scout Brownie, grades 2ς3  

¶ Girl Scout Junior, grades 4ς5  

¶ Girl Scout Cadette, grades 6ς8  

¶ Girl Scout Senior, grades 9ς10  

¶ Girl Scout Ambassador, grades 11ς12 

Flexible Ways to Participate 
Across the country, the Girl Scout community is hard at work on a whole new approach to make sure that everyone 
can participate in Girl Scouting in the ways they want to. As a volunteer, you can choose from flexible ways to 
participate that offer the freedom to tailor your level of involvement to fit your schedule and lifestyle. You can also 
volunteer behind the scenes, in your council office, instead of volunteering directly with girls. 

Girls can choose any one, all, or some of the 
optionsτcamp, events, series, troop, travel, and 
virtual*τ within a single membership year. 
(*Note that virtual is still in development.) And, 
as a volunteer, you, too, have the option of 
partnering with girls throughout a membership 
year or committing to an opportunity for only a 
few weeks or months. Based on independent 
research and extensive surveys with thousands 
of council staff members from around the 
country, we have a good sense of which options 
will interest girls, based on their grade levels (see 
the chart at right). 



 

 

 

Girl Scoutsô Organizational Structure 

DƛǊƭ {Ŏƻǳǘǎ ƛǎ ǘƘŜ ǿƻǊƭŘΩǎ ƭŀǊƎŜǎǘ ƻǊƎŀƴƛȊŀǘƛƻƴ ƻŦ ŀƴŘ ŦƻǊ ƎƛǊƭǎΣ currently encompassing 2.3 million girl members and 
nearly one million volunteers! Three core structures support all these members: the national headquarters, your 
council, and your support team. 

National Organization and Worldwide Sisterhood 
The national office of Girl Scouts of the USA (GSUSA), located in New York City, employs roughly 400 employees. (Visit 
GSUSA online, where youΩll find a wealth of resources for both girls and volunteers.) GSUSA is a member of the World 
Association of Girl Guides and Girl Scouts (WAGGGS). 

Global Girl Scouting ensures that girls have increased awareness about the world, cross-cultural learning opportunities, 
and education on relevant global issues that may inspire them to take action to make the world a better place. Visit 
Global Girl Scouting online for additional information. 

Since 1925, USA Girl Scouts Overseas (USAGSO), a division of Global Girl Scouting, has helped ease the transition for 
American families relocating overseas by offering the familiar traditions and exciting opportunities of Girl Scouting to 
girls abroad. USAGSO now serves thousands of American girls living overseas, as well as girls attending American or 
international schools. Through Global Girl Scouting, members participate in World Thinking Day on February 22, visit 
the four WAGGGS world centers όǎŜŜ ǘƘŜ άCƻǊ ¢ǊŀǾŜƭ ±ƻƭǳƴǘŜŜǊǎέ ŀǇǇŜƴŘƛȄύΣ Ǉarticipate in international travel, 
promote global friendship and understanding by supporting the Juliette Low World Friendship Fund, and take action 
on global issues. 

Your Council 
Girl Scout councils are chartered by the national office to establish local responsibility for leadership, administration, 
and supervision of Girl Scout program, and to develop, manage, and maintain Girl Scouting in a geographic area. The 
national office provides support materials to all councils to ensure that the Girl Scout experience is nationally 
consistent. 

Girl Scouts ς Dakota Horizons is a non-profit organization chartered by Girl Scouts of the USA (GSUSA), the largest girl 
leadership organization in the world.  For a complete listing of all Girl Scouts ς Dakota Horizons staff click on the link 
below. 

http://gsdakotahorizons.com/ContactUs.html 
1101 S Marion Rd 

Sioux Falls, SD 57106 
1-800-666-2141 or 1-605-336-2978 

Fax 1-605-336-6841 

Your Support Team 
A team of volunteers and staff provides you with local support, learning opportunities, and advice. As a volunteer, you 
will have the most contact with your Girl Scout support team, which may be called a service unit or another name. 
Never hesitate to contact them, because your support team is your expert in all things Girl Scouting. If you have 
questions about the Girl Scout program, working with girls, resources in the national program portfolio (leadership 
journeys and The DƛǊƭΩǎ Guide to Girl Scouting), or selling Girl Scout Cookies and other products, go to your team for 
answers and ongoing support. 

http://www.girlscouts.org/
http://www.girlscouts.org/who_we_are/global
http://gsdakotahorizons.com/ContactUs.html


 

 

 

If you are a volunteer that does not have a troop, your support team consists of council staff, other members of your 
committee or experienced mentors that may be able to assist you when needed.  

 

NORTHEAST DISTRICT TEAM  

Shaleen Wieland, District Director  
1002 43

rd
 St S 

Fargo, ND 58103 
T 701.293.7915 or 877.904.8168 
F 701.293.7962  
Membership Specialists 
Kendra Otto 
Paddy Mclaughlin 
 
Program and Learning Specialist 
Gretchen Taylor 
Retail Store Specialist  
Kerri Olstad 
 
Grand Forks Field Office 
2525 Demers Avenue 
Grand Forks, ND 58201 
T 701.772.6679 or 1.800.437.4399 
F 701.772.6670 
Membership Specialists 
Amanda Durbin 
Chris Grove 
Jennifer Barnes 
Program and Learning Specialist 
Andrea Brudvig  
Retail Store Specialist  

NORTHWEST DISTRICT TEAM  

Kathy Wamsley, District Director  
1421 S. 12th Street 
Bismarck, ND 58504 
T 701.223.4525 or 800.326.4745 
F 701.223.7840 
Membership Specialists 
Sara Meidinger 
Hannah Schlag 
Susan Winter 
 Program and Learning Specialist  
Lori Schoenhard 
Retail Store Specialist  
Shelia Brorby 
 
Minot Field Office 
525 31st Ave. SW 
Minot, ND 58701 
T 701.852.5611 or 800.279.5306 
F 701.838.1574 
Membership Specialist 
Jessica Eddins 
Kymn Quill  
Retail Store Specialist 
Pam Pape 

 

Sandra Yates   
 

SOUTHEAST DISTRICT TEAM  

Paige Carda, District Director 
1101 S. Marion Road 
Sioux Falls, SD 57106-3466 
T 605.336.2978 or 800.666.2141 
F 605.336.6841 
Membership Specialists 
Michelle Lusk 
Laura Ann Mount 
Nancy Tapken 
Melissa Toft  
Lisa Verdin 
Program and Learning Specialists 
Jennifer Tiggelaar 
Allison Zins 
Retail Store Specialist  
April Chase  
 
Huron Field Office 
2375 Ave. S #102 
Huron, SD 57350 
T 605.352.5074 or 800.854.4953 
F 605.352.3292 
Membership Specialist 
Jan Feldman 

 SOUTHWEST DISTRICT TEAM  
Marsha Frericks, District Director  
140 North Street 
Rapid City, SD 57701 
T 605.343.6355 or 1.800.658.3391 
F 605.343.9508 
Membership Specialists 
Teena Gregory 
Kathleen Kluver 
Kaija Swisher 
Program and Learning Specialist  
Paula Carroll  
Retail Store Specialist  
Connie Whitaker 
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2 

Getting Started with the National Leadership Program 

through Journeys 

 

The Girl Scout program is based on the Girl Scout Leadership Experience (GSLE), in 
which girls discover themselves, connect with others, and take action to make the 
world a better placeτall within the safety of an all-girl environment where girls take 
the lead, learn by doing, and learn cooperatively.  

At the core of the GSLE are national leadership journeys, fun and challenging 
experiences grouped around a theme and spread over a series of sessions. Each 
journey has all the important components of the GSLE sewn right in. So, to guide girls 
on a great journey, all you need is enthusiasm and a sense of adventure. Before you 
dive in, try these six simple tips: 

 

1. Check out the journey maps at www.girlscouts.org/program/journeys/maps.These maps show you 
how all the fun and meaningful traditions of Girl Scouting fit right into any national leadership journey. 
There, you can also find information about the topics that each journey covers, which you can share 
with girls. And yƻǳΩƭƭ ŦƛƴŘ ŜǾŜƴ ƳƻǊŜ Ŧǳƴ ǘǊŀŘƛǘƛƻƴǎ ǘƻ ŎƻƳǇƭŜƳŜƴǘ ȅƻǳǊ ƧƻǳǊƴŜȅ ƛƴ ǘƘŜ ŦƻǊǘƘŎƻƳƛƴƎ 
DƛǊƭΩǎ DǳƛŘŜ ǘƻ DƛǊƭ {Ŏƻǳǘƛƴg, a resource for each grade level of Girl Scouting. 

2. Choose a journey. Because Girl Scouting is girl-ƭŜŘΣ ƛǘΩǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƎƛǾŜ ƎƛǊƭǎ ǘƘŜ ŎƘŀƴŎŜ ǘƻ Ǉick the 
journey they want to do. Talk to them about what each journey for their grade level is about and let 
them choose one. 

3. Get to know the journey. Pick up a ƎƛǊƭǎΩ ōƻƻƪ ŀƴŘ ŀŘǳƭǘ guideΦ wŜŀŘ ǘƘŜ ƎƛǊƭǎΩ ōƻƻƪ ŦƻǊ ǘƘŜ ǇƭŜŀǎǳǊŜ ƻŦ 
ƛǘΣ Ƨǳǎǘ ǘƻ ƎŜǘ ŀƴ ƻǾŜǊǾƛŜǿ ƻŦ ǘƘŜ ƧƻǳǊƴŜȅΩǎ ǘƘŜƳŜ ŀƴŘ ŎƻƴǘŜƴǘΦ 

4. Review the sample session plans in the adult guide. These sample session plans give you ideas about 
how to bring the journey to life with girls, but leave plenty of room for creativity and customization. 

5. Invite girls (and their parents/guardians) to use their imaginations to make the journey come to life 
in ways that excite them. Remember that you and the girls donΩt have to do everything exactly as laid 
out in the sample sessions.  

6. Step back and watch how the girls, with your knowledge, support, and guidance, have enormous fun 
and a rewarding experience. Celebrate with them as they earn their national leadership journey 
awardsτand perhaps some Girl Scout badges, too! 

http://www.girlscouts.org/program/journeys/maps
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Planning in a Girl-Led Environment 

To start planning your time with girls, first draw up a simple calendar for yourself, like the following: 

If your group will be meeting for less than a year (such as at a resident camp or during a series), adjust the 
ŎŀƭŜƴŘŀǊ ǘƻ ǎǳƛǘ ȅƻǳǊ ƴŜŜŘǎΦ Lƴ ǘƘŜ ǎŀƳŜ ǿŀȅΣ ƛŦ ȅƻǳΩǊŜ ǇƭŀƴƴƛƴƎ ŀ Ƴǳƭǘƛ-year event (such as a travel excursion), 
add one or two more years to the framework. Then consider the following questions: 

¶ How many times will you gather each month? When do you plan to break for holidays? 

¶ How many weeks do you need to allocate for the Girl Scout Cookie Program?  

¶ Will you have time in your schedule for guest speakers and other visitors? 

¶ LŦ ȅƻǳΩve worked with this group before, what are their preferences: badge work? field trips? other 
activities? For specific ideas on how to incorporate badges, trips, and other traditions of Girl Scouting 
into a journey, check out the online journey maps for the grade level ƻŦ ǘƘŜ ƎƛǊƭǎ ȅƻǳΩǊŜ partnering 
with. 

Include all of these considerations in your calendar as a starting point. Girls will fill in the details as they 
customize their journey. After youΩve drafted a loose framework, ask the girls what they think. Remember that 
you want girls to lead, but younger girls will need more guidance, while older girls will require far less. Seniors 
and Ambassadors may not even want to you to draft a calendar in advance, so if they balk at what ȅƻǳΩǾŜ 
done, simply put your calendar away and let them take the reins. (Journeys for older girls include planning 
pages specifically designed to help them customize their journey.) Daisies and Brownies, on the other hand, 
may enjoy your calendar and just fill in a few ideas here and there, which will clue you in to their interests. 

As your group starts its journey, get a discussion (or debate!) ƎƻƛƴƎ ƻƴ ǘƘŜ ƧƻǳǊƴŜȅΩǎ ǘƘŜƳŜ ŀƴŘ ǿƘŀǘ ƛǘ Ƴeans 
to the girls. Probe to find out what ǘƘŜȅΩǊŜ are most interested in accomplishing during their time together, 
and then help them connect those interests to their journey. This will help them chart the course of their 
journey and their time together. 

S M T W T F S S M T W T F S S M T W T F S

 1 2 3  1  1 2 3 4 5

4 5 6 7 8 9 10 2 3 4 5 6 7 8 6 7 8 9 10 11 12

11 12 13 14 15 16 17 9 10 11 12 13 14 15 13 14 15 16 17 18 19

18 19 20 21 22 23 24 16 17 18 19 20 21 22 20 21 22 23 24 25 26

25 26 27 28 29 30 23 24 25 26 27 28 29 27 28 29 30

30 31

S M T W T F S S M T W T F S S M T W T F S

 1 2 3   1 2 3 4

4 5 6 7 8 9 10 1 2 3 4 5 6 7 5 6 7 8 9 10 11

11 12 13 14 15 16 17 8 9 10 11 12 13 14 12 13 14 15 16 17 18

18 19 20 21 22 23 24 15 16 17 18 19 20 21 19 20 21 22 23 24 25

25 26 27 28 29 30 31 22 23 24 25 26 27 28 26 27 28

29 30 31

S M T W T F S S M T W T F S S M T W T F S

 1 2 3 4  1 1 2 3 4 5 6

5 6 7 8 9 10 11 2 3 4 5 6 7 8 7 8 9 10 11 12 13

12 13 14 15 16 17 18 9 10 11 12 13 14 15 14 15 16 17 18 19 20

19 20 21 22 23 24 25 16 17 18 19 20 21 22 21 22 23 24 25 26 27

26 27 28 29 30 31 23 24 25 26 27 28 29 28 29 30 31

30

S M T W T F S S M T W T F S S M T W T F S

 1 2 3  1  1 2 3 4 5

4 5 6 7 8 9 10 2 3 4 5 6 7 8 6 7 8 9 10 11 12

11 12 13 14 15 16 17 9 10 11 12 13 14 15 13 14 15 16 17 18 19

18 19 20 21 22 23 24 16 17 18 19 20 21 22 20 21 22 23 24 25 26

25 26 27 28 29 30 23 24 25 26 27 28 29 27 28 29 30 31

30 31      

SEPTEMBER OCTOBER NOVEMBER

DECEMBER JANUARY FEBRUARY
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http://www.girlscouts.org/program/journeys/maps


 

 

 

4 

Meeting with Girls for the First Time 

When you first get together with girls (and this meeting may also include parents/guardians, or you may 
ŘŜŎƛŘŜ ǘƻ ƘƻƭŘ ŀ ǎŜǇŀǊŀǘŜ ƳŜŜǘƛƴƎ ŦƻǊ ǘƘŜ ŀŘǳƭǘǎύΣ ȅƻǳΩƭƭ ǿŀƴǘ ǘƻ get to know the girls, and give them a chance 
to get to know one another.  

Ice-breaker games that let girls share simple details about themselves are a great way to start off your first 
ƎŀǘƘŜǊƛƴƎΦ WƻǳǊƴŜȅǎ ƻŦǘŜƴ ǎǘŀǊǘ ǿƛǘƘ ǎǳŎƘ ŀƴ ƛŎŜōǊŜŀƪŜǊΣ ǎƻ ƛŦ ȅƻǳΩǊŜ ŘƛƎƎƛƴƎ ƛƴ ǘƻ ŀ ƧƻǳǊƴŜȅ ǊƛƎƘǘ ŀǿŀȅΣ ȅƻǳΩƭƭ be 
alƭ ǎŜǘΦ ¸ƻǳ Ŏŀƴ ŀƭǎƻ ŎƘŜŎƪ ȅƻǳǊ ŎƻǳƴŎƛƭΩǎ ǊŜǎƻǳǊŎŜǎ ƻǊ ǎŜŀǊŎƘ ǘƘŜ LƴǘŜǊƴŜǘ ŦƻǊ άƛŎŜ-ōǊŜŀƪŜǊǎ ŦƻǊ ƪƛŘǎέ to find 
more ideas. 

If you already know which journey the girls want to do, ȅƻǳΩƭƭ ŦƛƴŘ ƛǘ ǳǎŜŦǳƭ ǘƻ ŀŎŎƻƳǇƭƛǎƘ ǎƻƳŜ ƻŦ ǘƘŜ ŦƻƭƭƻǿƛƴƎ 
during this meeting. (Note that all these points are detailed in the adult guide for each journey, too). If your 
ƎƛǊƭǎ ƘŀǾŜƴΩǘ ŎƘƻǎŜƴ ŀ ƧƻǳǊƴŜȅ yet, you can spend time during the first meeting talking about the themes of the 
three journeys that are available for their grade level and find out which one the group would like to do. You 
can then discuss these points in the next meeting, if you run out of time. 

1. Introduce the journey, its theme, and its ties to leadership. 9ŀŎƘ ƧƻǳǊƴŜȅΩǎ ŀŘǳƭǘ ƎǳƛŘŜ ƎƛǾŜǎ ȅƻǳ ƛŘŜŀǎ 
for talking with ƎƛǊƭǎ ŀƴŘ ǘƘŜƛǊ ǇŀǊŜƴǘǎκƎǳŀǊŘƛŀƴǎ ŀōƻǳǘ ǘƘŜ ƧƻǳǊƴŜȅΩǎ ǘƘŜƳŜ ŀƴŘ ǘƘŜ ǘƘǊŜŜ ƪŜȅǎ ǘƻ 
leadership.  

2. Find out what interests the group (and be sure to include the other adult volunteers), so that you 
and the girls can begin to customize the journey. Do the girls want to dig deeper into a particular 
ŀǎǇŜŎǘ ƻŦ ǘƘŜ ƧƻǳǊƴŜȅΚ ²ƛǘƘƻǳǘ ǇǊƻƳƛǎƛƴƎ ŀƴȅǘƘƛƴƎ όȅŜǘΗύΣ ŀǎƪ ǘƘŜ ƎƛǊƭǎ ǘƻ ǘŀƭƪ ŀōƻǳǘ ǿƘŀǘ ǘƘŜȅΩǊŜ 
ǇŀǎǎƛƻƴŀǘŜ ŀōƻǳǘΣ ǿƘŀǘ ǘƘŜȅΩǾŜ ŀƭǿŀȅǎ ǿŀƴǘŜŘ ǘƻ ŘƻΣ ŀƴŘ Ƙƻǿ ǘƘŜȅ ǿƻǳƭŘ ǎǇŜƴŘ ǘƘŜƛǊ ǘƛƳŜ ƛŦ ƳƻƴŜȅ 
or other barriers were no object. Build off the ideas shared, but be sure to include opinions from all 
the girls. Ask direct questions of those who seem be holding back or are unsure about answering, so 
that no one is left out. 

3. Get the girls talking about how they want to schedule their time together. Use the planning pages 
from their journey (referring to the draft calendar you started only as needed, so that girls are allowed 
to lead). Consider questions like these: 

o Can girls organize and plan a field trip or longer travel opportunity that will allow them to learn 
more about a particular journey topic or theme? 

o Is there an event that meshes with this topic or area of interest? 
o Can the girls locate and communicate with an expert in the field via e-mail or social media?  
o Can they invite a guest speaker to answer questions or demonstrate particular skills? 
o Which badges can the group choose to work on that will deepen their skills in this particular area? 
o If they are Juniors or older, are they interested in pursuing their Girl Scout Bronze, Silver, or Gold 

Awards? 
o Do they have ideas for activities that will involve younger or older girls? 
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Using the Safety Activity Checkpoints 

When preparing for any activity with girls, start by reading the Girl Scout Safety 
Activity Checkpoints for that particular activity. You can find these on your 
ŎƻǳƴŎƛƭΩǎ web site, and/or your council will provide in some other electronic or 
printed form. 

Each Safety Activity Checkpoint offers you information on where to do this 
activity, how to include girls with disabilities, where to find both basic and 
specialized gear required for the activity, how to prepare yourselves in advance 
of the activity, what specific steps to follow on the day of the activity, and so on. 

In addition to reading these checkpoints yourself, you can e-mail or print them 
for co-volunteers, parents/guardians, and the girls themselves. The checkpoints 
are formatted as checklists, so that you, your co-volunteers, and the girls can 
check off each step that has been accomplished.  

In keeping with the three processes of the Girl Scout Leadership Experience, be sure that 

¶ All activities are girl-led, taking into account the age and abilities of the girls. Older girls can take the 
bulk of the responsibility for carefully planning and executing activities, while younger girls will require 
more of your guidance but should still be deeply involved in making decisions about their activities.  

¶ Girls have the chance to learn cooperatively, by having girls teach each other new skills they may 
need for activities, rather than hearing all that from you.  

¶ Girls learn by doing. If research or special equipment is ƴŜŜŘŜŘΣ ǘƘŜȅΩƭƭ ƭŜŀǊƴ ōŜǘǘŜǊ ŘƻƛƴƎ ǘƘŀǘ 
research themselves than by having you do the legwork and report back to them. Even Daisies can do 
basic research and give reports or do show-and-tell for each other. And Ambassadors may need you 
only for moral support as they research, teach each other, and plan every detail of their excursions. 

If Safety Activity Checkpoints do not exist for an activity you and the girls are interested in, check with your 
council before making any definite plans with the girls. A few activities are allowed only with written council 
pre-approval and only for girls 12 and over, while some are off-limits completely: 

¶ Caution: You must get written pre-approval from your council for girls ages 12 and older who will 
operate motorized vehicles, such as go-carts and personal watercraft; use firearms; take trips on 
waterways that are highly changeable or uncontrollable; or fly in noncommercial aircraft, such as small 
private planes, helicopters, sailplanes, untethered hot-air balloons, and blimps. 

¶ Warning: The following activities are never allowed for any girl: potentially uncontrolled free-falling 
(bungee jumping, hang gliding, parachuting, parasailing, and trampolining); creating extreme variations 
of approved activities (such as high-altitude climbing and aerial tricks on bicycles, skis, snowboards, 
skateboards, water-skis, and wakeboards); hunting or shooting a projectile at another person; riding 
all-terrain vehicles and motor bikes; taking watercraft trips in Class V or higher; and simulated 
skydiving and zero-gravity rooms. 

One additional note: What may seem benign to one person could be a sensitive issue for another, so when 
you or the girls wish to participate in anything that could be considered controversial (health or education in 
human sexuality, advocacy projects, work with religious groups, or anything that could yield a political/social 
ŘŜōŀǘŜύΣ Ǉǳǘ ǘƘŜ ǘƻǇƛŎ ƻƴ ƘƻƭŘ ǳƴǘƛƭ ȅƻǳΩǾŜ ƻōǘŀƛƴŜŘ ǿǊƛǘǘŜƴ ǇŀǊŜƴǘŀƭ ǇŜǊƳƛǎǎƛƻƴΣ on forms available from your 
council. Included on the permission form should be the topic of the activity, any specific content that might 
create controversy, and any action steps the girls are to do when the activity is complete. Be sure to have a 
form for each girl, and keep them on hand in case a problem arises. For non-Girl Scout activities, find out in 
advance (from organizers or other volunteers who may be familiar with the content) what will be presented, 
and follow ȅƻǳǊ ŎƻǳƴŎƛƭΩǎ ƎǳƛŘŜƭƛƴŜǎ for obtaining written permission.
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Understanding How Many Volunteers You Need 

Girl Scouts adult-to-girl ratios show the minimum number of adults needed to supervise a specific number of 
girls. (Councils may also establish maximums due to size or cost restrictions.) These supervision ratios were 
devised to ensure the safety and health of girlsτfor example, if one adult has to respond to an emergency, a 
second adult is always on hand for the rest of the girls. It may take you a minute to get used to the layout of 
this chart, but once you start ǘƻ ǳǎŜ ƛǘΣ ȅƻǳΩƭƭ ŦƛƴŘ ǘƘŜ ŎƘŀǊǘ ŜȄǘǊŜƳŜƭȅ ƘŜƭǇŦǳƭΦ 

 

 Group Meetings Events, Travel, and Camping 

Two unrelated 
adults (at least one 
of whom is female) 
for this number of 
girls: 

Plus one additional 
adult for each 
additional number 
of this many girls: 

Two unrelated 
adults (at least one 
of whom is female) 
for this number of 
girls: 

Plus one additional 
adult for each 
additional number 
of this many girls: 

Girl Scout Daisies 
(Kςgrade 1) 

12 6 6 4 

Girl Scout Brownies 
(grades 2ς3) 

20 8 12 6 

Girl Scout Juniors 
(grades 4ς5) 

25 10 16 8 

Girl Scout Cadettes 
(grades 6ς8) 

25 12 20 10 

Girl Scout Seniors 
(grades 9ς10) 

30 15 24 12 

Girl Scout 
Ambassadors 
(grades 11ς12) 

30 15 24 12 

IŜǊŜ ŀǊŜ ǎƻƳŜ ŜȄŀƳǇƭŜǎΥ LŦ ȅƻǳΩǊŜ meeting with 17 Daisies, youΩƭƭ need three unrelated adults (in other words, 
ƴƻǘ ȅƻǳǊ ǎƛǎǘŜǊΣ ǎǇƻǳǎŜΣ ǇŀǊŜƴǘΣ ƻǊ ŎƘƛƭŘύΣ ŀǘ ƭŜŀǎǘ ƻƴŜ ƻŦ ǿƘƻƳ ƛǎ ŦŜƳŀƭŜΦ όLŦ ǘƘƛǎ ƛǎƴΩǘ ƳŀƪƛƴƎ sense to you, 
follow the chart: you need two adults for 12 Daisies and one more adult for up to six more girls. You have 17, 
so you need three adults.) If, however, you have 17 Cadettes attending a group meeting, you need only two 
unrelated adults, at least one of which is female (because, on the chart, two adults can manage up to 25 
Cadettes).  

In addition to the adult-to-girl ratios, please remember that adult volunteers must be at least 18 years old or at 
the age of majority defined by the state, if it is older than 18.  
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Following the Girl Scouts Safety Guidelines 

Every adult in Girl Scouting is responsible for the physical and emotional safety of girls, and we all demonstrate 
that by agreeing to follow these guidelines at all times.  

1. Follow the Safety Activity Checkpoints. Instructions for staying safe while participating in activities are detailed 
in the Safety Activity Checkpoints, available from your council. Read the checkpoints, follow them, and share 
them with other volunteers, parents, and girls before engaging in activities with girls. 

2. Arrange for proper adult supervision of girls. Your group must have at least two unrelated, approved adult 
volunteers present at all times, plus additional adult volunteers as necessary, depending on the size of the 
group and the ages and abilities of girls. Adult volunteers must be at least 18 years old (or the age of majority 
defined by the state, if it is older than 18) and must be screened by your council before volunteering. One lead 
volunteer in every group must be female. 

3. Get parent/guardian permission. When an activity takes place that is outside the normal time and place, advise 
each parent/guardian of the details of the activity and obtain permission for girls to participate. 

4. Report abuse. Sexual advances, improper touching, and sexual activity of any kind with girl members are 
ŦƻǊōƛŘŘŜƴΦ tƘȅǎƛŎŀƭΣ ǾŜǊōŀƭΣ ŀƴŘ ŜƳƻǘƛƻƴŀƭ ŀōǳǎŜ ƻŦ ƎƛǊƭǎ ƛǎ ŀƭǎƻ ŦƻǊōƛŘŘŜƴΦ Cƻƭƭƻǿ ȅƻǳǊ ŎƻǳƴŎƛƭΩǎ ƎǳƛŘŜƭƛƴŜǎ ŦƻǊ 
reporting concerns about abuse or neglect that may be occurring inside or outside of Girl Scouting. 

5. Be prepared for emergencies. Work with girls and other adults to establish and practice procedures for 
emergencies related to weather, fire, lost girls/adults, and site security. Always keep handy a well-stocked first-
ŀƛŘ ƪƛǘΣ ƎƛǊƭ ƘŜŀƭǘƘ ƘƛǎǘƻǊƛŜǎΣ ŀƴŘ ŎƻƴǘŀŎǘ ƛƴŦƻǊƳŀǘƛƻƴ ŦƻǊ ƎƛǊƭǎΩ families. 

6. Travel safely. When transporting girls to planned Girl Scout field trips and other activities that are outside the 
normal time and place, every driver must be an approved adult volunteer and have a good driving record, a 
valid license, and a registered/insured vehicle. Insist that everyone is in a legal seat and wears her seat belt at 
all times, and adhere to state laws regarding booster seats and requirements for children in rear seats. 

7. Ensure safe overnight outings. Prepare girls to be away from home by involving them in planning, so they know 
what to expect. Avoid having men sleep in the same space as girls and women. During family or parent-
daughter overnights, one family unit may sleep in the same sleeping quarters in program areas. When parents 
are staffing events, daughters should remain in quarters with other girls rather than in staff areas. 

8. Role-model the right behavior. bŜǾŜǊ ǳǎŜ ƛƭƭŜƎŀƭ ŘǊǳƎǎΦ 5ƻƴΩǘ ŎƻƴǎǳƳŜ ŀƭŎƻƘƻƭΣ ǎƳƻƪŜΣ ƻǊ ǳǎŜ Ŧƻǳƭ ƭŀƴƎǳŀƎŜ ƛƴ 
the presence of girls. Do not carry ammunition or firearms in the presence of girls unless given special 
permission by your council for group marksmanship activities. 

9. Create an emotionally safe space. Adults are responsible for making Girl Scouting a place where girls are as safe 
emotionally as they are physically. Protect the emotional safety of girls by creating a team agreement and 
coaching girls to honor it. Agreements typically encourage behaviors like respecting a diversity of feelings and 
opinions; resolving conflicts constructively; and avoiding physical and verbal bullying, clique behavior, and 
discrimination. 

10. Ensure that no girl is treated differently. Girl Scouts welcomes all members, regardless of race, ethnicity, 
background, disability, family structure, religious beliefs, and socioeconomic status. When scheduling, helping 
plan, and carrying out activities, carefully consider the needs of all girls involved, including school schedules, 
family needs, financial constraints, religious holidays, and the accessibility of appropriate transportation and 
meeting places. 

11. Promote online safety. Instruct girls never to put their full names or contact information online, engage in 
virtual conversation with strangers, or arrange in-person meetings with online contacts. On group web sites, 
publish giǊƭǎΩ ŦƛǊǎǘ ƴŀƳŜǎ ƻƴƭȅ ŀƴŘ ƴŜǾŜǊ ŘƛǾǳƭƎŜ ǘƘŜƛǊ ŎƻƴǘŀŎǘ ƛƴŦƻǊƳŀǘƛƻƴΦ ¢ŜŀŎƘ ƎƛǊƭǎ ǘƘŜ Girl Scout Online 
Safety Pledge and have them commit to it. 

12. Keep girls safe during money-earning. Girl Scout cookies and other council-sponsored product sales are an 
integral part of the program. During Girl Scout product sales, you are responsible for the safety of girls, money, 
and products. In addition, a wide variety of organizations, causes, and fundraisers may appeal to Girl Scouts to 
be their labor force. When representing Girl Scouts, girls cannot participate in money-earning activities that 
represent partisan politics or that are not Girl Scoutςapproved product sales and efforts. 

http://girlscouts.org/help/internet_safety_pledge.asp
http://girlscouts.org/help/internet_safety_pledge.asp
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Chapter 1: Sharing Your Unique Gifts 

No matter how you volunteer with Girl Scouts, your investment in time and energy will pay back tenfold. Little 
can compare to the satisfaction youΩll feel as you help girls grow in self-confidence, discover their genuine 
selves, connect with the people and community around them, and take action to make a difference in the 
world. 

Understanding Your Role as a Girl Scout Volunteer 
Your most important role as a Girl Scout volunteer is to be excited about everything this opportunity affords 
you: a chance to partner with girls, play a critical role in their lives, and watch them blossom! You also want to 
ōŜ ǎƻƳŜƻƴŜ ǿƘƻ ŜƴƧƻȅǎ ǘƘŜ ŀŎǘƛǾƛǘƛŜǎ ȅƻǳΩƭƭ ōŜ ŜƳōŀǊƪƛƴƎ ƻƴ ǿƛǘƘ ǘƘŜ ƎƛǊƭǎτǿƘŜǘƘŜǊ ȅƻǳΩǊŜ ŀ ŎŀƳǇ ǾƻƭǳƴǘŜŜǊΣ 
working with girls who are traveling, or partnering with girls on a short-term series on a topic that interests 
you. 

As a Girl Scout volunteer, youΩƭƭ serve as a partner and role model to girlsΦ ¸ƻǳΩƭƭ ŀƭǎƻ ǿƻǊƪ ŎƭƻǎŜƭȅ ǿƛǘƘ ŀ Ŏƻ-
volunteer, because two adults must be present at all times when working with girls, and at least one of those 
volunteers must be female and not related to the other adult. This is an important distinction that bears 
repeating: Men can serve as troop volunteers, but an adult female who is not related to the other volunteer 
must be present at all times, and at no time is a girl to be alone with only one volunteer. Remember to also 
check the adult-to-girl ratios in the Quick-Start Guide and the άSafety-Wiseέ chapter of this handbook. 

Your Responsibilities 

Your other responsibilities as a Girl Scout volunteer include: 

¶ Accepting the Girl Scout Promise and Law. 

¶ Understanding the three keys to leadership that are the basis of the Girl Scout Leadership Experience: discover, 
connect, and take action. 

¶ Sharing your knowledge, experience, and skills with a positive and flexible approach  

¶ Working in a partnership with girls so that their activities are girl-led, allow them to learn by doing, and allow for 
ŎƻƻǇŜǊŀǘƛǾŜ όƎǊƻǳǇύ ƭŜŀǊƴƛƴƎΤ ȅƻǳΩƭƭ ŀƭǎƻ ǇŀǊǘƴŜǊ with other volunteers and council staff for support and 
guidance  

¶ Organizing fun, interactive, girl-led activities that address relevant issues and match girlsΩ interests and needs  

¶ Providing guidance and information regarding Girl Scout group meetings with girlsΩ parents or guardians on a 
regular and ongoing basis through a variety of tools, including e-mail, phone calls, newsletters, blogs, other 
forms of social media, and any other method you choose 

¶ Processing and completing registration forms and other paperwork, such as permission slips 

¶ Communicating effectively and delivering clear, organized, and vibrant presentations or information to an 
individual or the troop 

¶ Overseeing with honesty, integrity, and careful record-keeping the funds that girls raise  

¶ Maintaining a close connection to your volunteer support team 

¶ Facilitating a safe experience for every girl 
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Girl Scout Promise 

On my honor, I will try: 

 To serve God and my country, 

 To help people at all times,  

 And to live by the Girl Scout Law.  

 

Girl Scout Law  

I will do my best to be  

 honest and fair,  

 friendly and helpful,  

 considerate and caring,  

 courageous and strong,  

 and responsible for what I say and do,  

and to  

 respect myself and others,  

 respect authority,  

 use resources wisely,  

 make the world a better place,  

 and be a sister to every Girl Scout. 

Your Support Team 

In your role as a Girl Scout volunteer, yoǳΩƭƭ team up with co-volunteer(s), parents/guardians, members of the 
community, council staff, and others who have expressed interest in working alongside you. The adult guide of each 
journey gives you tips and guidance for creating a friends-and-family network to support you all along the way. 

Your support team may help by: 

¶ Filling in for you 

¶ Arranging meeting places 

¶ Being responsible for communicating with girls and parents/guardians 

¶ Locating adults with special skills to facilitate a specialized meeting 

¶ Assisting with trips and chaperoning 

¶ Managing group records 

LŦ ȅƻǳ ƘŀǾŜ ŀ ƭŀǊƎŜ ǎǳǇǇƻǊǘ ǘŜŀƳΣ ǘƘŜ ŦƛǊǎǘ ǘƘƛƴƎ ȅƻǳΩƭƭ ǿŀƴǘ ǘƻ Řƻ ƛǎ ƳŜŜǘ ǿƛǘƘ ǘƘƛǎ ƎǊƻǳǇ ŀƴŘ ŘƛǎŎǳǎǎ ǿƘŀǘ ōǊƻǳƎƘǘ each 
of you to Girl Scouts, review your strengths and skills, and talk about how you would like to work together as a team. 
Also discuss: 

¶ When important milestones will happen (Girl Scout Cookie sales, field trips, travel plans, events, dates for a 
series or camp) and how long the planning process will take 

¶ When and where to meet as a group, if necessary 

¶ Whether, when, where, and how often to hold parent/guardian meetings 

¶ Whether an advance trip to a destination, event site, or camp needs to happen 

Remember to call on your volunteer support team, which can help you observe a meeting, assign you a buddy, help with 
registration forms, assist you with opening a bank account, plan your first meeting, and so on. Also plan to attend 
support meetingsτusually held several times throughout the yearτthat provide excellent opportunities to learn from 
other volunteers.  
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Taking Advantage of Learning Opportunities 
Girl Scouts strives to provide you with the information to successfully manage your group of girls, and to let you know 
how and where you can get additional information on certain topics when you want to learn more. Volunteer learning is 
offered in a variety of ways to best meet your unique learning styles: written resources, face-to-face learning, interactive 
online learningτand additional methods are being developed and tested all the time. 

Girl Scouts ς Dakota Horizons is committed to educating and supporting volunteers with what they need when they 
need.  New this year is Girl Scouting 101 a combination of Online Volunteer Orientation and Leadership Essentials Online. 

Girl Scouts ï Dakota Horizons recommends all volunteers complete Girl Scouting 101 (GS101) for the ultimate learning 

experience.  Online Volunteer Orientation (OVO) and an Online Leadership Essentials (LEO) are still available for those 
who may want to complete and submit a Learning Log.  
 

Fall Sales Coordinator and Cookie Sales Coordinator Training are offered online and in person for those volunteers 
working specifically with the council Product Sales Program. Contact your Membership Specialist for additional Learning 
Opportunities in your area.   

Knowing How Much Youôre Appreciated 
Whatever your volunteer position, your hard work means the world to girls, to your council staff, and to Girl Scouts of 
the USA. Girls could never experience all the benefits of Girl Scouting without you, so thank you, from the bottom of our 
hearts. 

Wǳǎǘ ŀǎ ȅƻǳΩƭƭ ǊŜŎŜƛǾŜ ǎǳǇǇƻǊǘ ǘƘǊƻǳƎƘƻǳǘ ȅƻǳǊ Ǿƻƭunteering experience, when you reach the end of the term you signed 
up for, ȅƻǳΩƭƭ ǘŀƭƪ with your support team about the positive parts of your experience, as well as the challenges you 
faced, and discuss whether you want to return in this position or try something new. The end of your troop year, camp 
ǎŜŀǎƻƴΣ ƻǾŜǊǎŜŀǎ ǘǊƛǇΣ ƻǊ ǎŜǊƛŜǎκŜǾŜƴǘ ǎŜǎǎƛƻƴ ŘƻŜǎƴΩǘ ƘŀǾŜ ǘƻ ōŜ ǘƘŜ ŜƴŘ of your time with Girl Scouting! 

LŦ ȅƻǳΩǊŜ ǊŜŀŘȅ ŦƻǊ ƳƻǊŜ ƻǇǇƻǊǘǳƴƛǘƛŜǎ ǘƻ ǿƻǊƪ ǿƛǘƘ ƎƛǊƭǎΣ ōŜ ǎǳǊŜ ǘƻ ƭŜǘ ȅƻǳǊ support team know how ȅƻǳΩŘ ƭƛƪŜ ǘƻ ōŜ ŀ 
ǇŀǊǘ ƻŦ ƎƛǊƭǎΩ ƭƛǾŜǎ ƛƴ ǘƘŜ ŦǳǘǳǊŜτwhether in the same position or in other, flexible ways. Are you ready to organize a 
series or event? take a trip? work with girls at camp? work with a troop of girls as a year-long volunteer? share your skills 
at a council office, working behind the scenes? The possibilities are endless, and can be tailored to fit your skills and 
interests. 

Each Spring Girl Scouts ς Dakota Horizons recognizes its outstanding girls and volunteers at one of four Recognition 
Events held throughout the council.  Updated Award descriptions, nomination forms and event registration can be found 
on our website.  

SE Sat, April 28, 2012 10:00am ς 12:00pm Sioux Falls, SD Sioux Falls Convention Center 
SW Sat, April 21, 2012  10:00am ς 12:00pm Rapid City, SD Arrowhead Country Club 
NE Sat, April 28, 2012     2:00pm ς 4:00pm Moorhead, MN Lutheran Church of the Good Shepherd 

NW Sun, April 15, 2012 10:00am ς 12:00pm Bismarck, ND Municipal Country Club 
 

Volunteer Appreciation Weeks 

Volunteer Appreciation Weekτthe third week in Aprilτis set aside especially for you. Girl Scouts pay tribute 
to the volunteers who help girls make the world a better place. The week centers on the long-standing 
bŀǘƛƻƴŀƭ DƛǊƭ {Ŏƻǳǘ [ŜŀŘŜǊǎΩ 5ŀȅ ό!ǇǊƛƭ ннύΣ ōǳǘ ŜȄǇŀƴŘǎ ǘƘŜ ŘŜŦƛƴƛǘƛƻƴ ƻŦ volunteers beyond troop leaders to 
include all the volunteers who work on behalf of girls in Girl Scouting.  

In addition, Girl Scouts also celebrates Volunteers Make a Difference Week, in conjunction with Make a 
Difference Day, which is the weekend in autumn that we set our clocks back.  

http://training.girlscouts.org/default.asp
http://training.girlscouts.org/default.asp
http://training.girlscouts.org/default.asp
http://gsdakotahorizons.com/gogreen.html
http://gsdakotahorizons.com/cookies.html
http://gsdakotahorizons.com/ContactUs.html
http://gsdakotahorizons.com/ForVolunteers.html
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Chapter 2: Girl Scouting as a National Experience 

The Girl Scout programτwhat girls do in Girl Scoutingτis based on the Girl Scout Leadership Experience, a national 
model that helps girls become leaders in their own lives and as they grow. No matter where girls live or what their age 
or background, as Girl Scouts they are part of this powerful, national experience. As they build leadership skills, they also 
develop lifelong friendships and earn meaningful awards, two of many treasured traditions in the sisterhood of Girl 
Scouting. 

Girls tell us that a leader is defined not only by her qualities and skills but also by how she makes a difference in the 
world. Girl Scouting engages girls in activities around three areas that Girl Scouting believes are essential to developing 
leadership:  

¶ Discovering who they are and what they value 

¶ Connecting with others 

¶ Taking action to make the world a better place 

These three areas are known as the three keys to leadership: discover, connect, and take action. 

Girl Scout activities also ask adult volunteers to engage girls in three ways that make Girl Scouting unique from school 
and other extracurricular activities:  

¶ Girl-led: DƛǊƭǎ ƻŦ ŜǾŜǊȅ ƎǊŀŘŜ ƭŜǾŜƭ ǘŀƪŜ ŀƴ ŀŎǘƛǾŜ ǊƻƭŜ ƛƴ ŘŜǘŜǊƳƛƴƛƴƎ ǿƘŀǘΣ ǿƘŜǊŜΣ ǿƘŜƴΣ ǿƘȅΣ ŀƴŘ Ƙƻǿ ǘƘŜȅΩƭƭ 
structure activities. As part of the adult-girl partnership fostered by Girl Scouts, you use this process to 
ǎǘǊŜƴƎǘƘŜƴ ŀƴŘ ǎǳǇǇƻǊǘ ƎƛǊƭǎΩ ŜƳǇƻǿŜǊƳŜƴǘ ŀƴŘ ŘŜŎƛǎƛƻƴ-making roles in activities. Your role is to provide 
grade-level-appropriate guidance while ensuring that girls lead as much as possible in the planning, organization, 
set-up, and evaluation of their activities. 

¶ Learning by doing: Girls use hands-on learning to engage in an ongoing cycle of action and reflection, deepening 
their understanding of concepts and mastering practical skills. As girls take part in meaningful activitiesτinstead 
of simply watching themτand then later evaluate what they have learned, learning is far more meaningful, 
memorable, and long-lasting. You assist girls in this process by facilitating grade-level-appropriate experiences 
through which girls can learn, and also by leading discussions that reflect on those experiences. When girls learn 
by doing, they can better connect their experiences to their own lives, both in and out of Girl Scouting. 

¶ Cooperative learning: Girls share knowledge, skills, and experiences in an atmosphere of respect and 
ŎƻƻǇŜǊŀǘƛƻƴΣ ǿƻǊƪƛƴƎ ǘƻƎŜǘƘŜǊ ƻƴ ŀ ŎƻƳƳƻƴ Ǝƻŀƭ ǘƘŀǘ ŜƴƎŀƎŜǎ ŜŀŎƘ ƛƴŘƛǾƛŘǳŀƭ ƎƛǊƭΩǎ ŘƛǾŜǊǎŜ ǘŀƭŜƴǘǎΦ Lƴ 
cooperative learning environments, people learn faster, process information more efficiently, and are better 
ŀōƭŜ ǘƻ ǊŜǘŀƛƴ ǘƘŜ ƛƴŦƻǊƳŀǘƛƻƴ ƭŜŀǊƴŜŘΦ ¢Ƙƛǎ ƛŘŜŀΣ ŀƭǎƻ ƪƴƻǿƴ ŀǎ άǇƻǎƛǘƛǾŜ ƛƴǘŜǊŘŜǇŜƴŘŜƴŎŜΣέ ŜƴƎŀƎŜǎ ƎƛǊƭǎ ƛƴ 
meaningful ways, encourages and appreciates differences in outlook and skills, and creates a sense of belonging. 
In your role as a volunteer, you want to structure cooperative-learning activities that will nurture healthy, 
diverse relationships, and also give continuous feedback to girls on those learning experiences. 

When used together, these procŜǎǎŜǎ ŜƴǎǳǊŜ ǘƘŜ ǉǳŀƭƛǘȅ ŀƴŘ ǇǊƻƳƻǘŜ ǘƘŜ Ŧǳƴ ŀƴŘ ŦǊƛŜƴŘǎƘƛǇ ǘƘŀǘΩǎ ǎƻ ƛƴǘŜƎǊŀƭ ǘƻ DƛǊƭ 
Scouting. The adult guide of each journey contains full definitions of these processes and examples of how to support 
their use in all you and the girls do in Girl Scouting. And each ƎƛǊƭΩǎ journey book has these processes built right into all its 
ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ ŘƛǎŎǳǎǎƛƻƴǎΦ {ƻ ŀǎ ȅƻǳ ŀƴŘ ǘƘŜ ƎƛǊƭǎ ǘŀƪŜ ǇŀǊǘ ƛƴ ŀ ƧƻǳǊƴŜȅΣ ȅƻǳΩƭƭ ōŜ ǳǎƛƴƎ ǘƘŜ ǇǊƻŎŜǎǎƛƴƎ ǿƛǘƘƻǳǘ ŜǾŜƴ 
knowing itτŀƴŘ ȅƻǳΩƭƭ ƭŜŀǊƴ ōȅ ŘƻƛƴƎΣ ǊƛƎƘǘ ŀƭƻƴƎ ǿƛǘƘ ǘƘe girls! 

More details about the three Girl Scout Processes can also be found in Transforming Leadership Continued, available 
online at www.girlscouts.org/research/publications/gsoutcomes/transforming_leadership_continued.asp. 

http://www.girlscouts.org/research/publications/gsoutcomes/transforming_leadership_continued.asp
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Journeys! 
The best way to deliver the Girl Scout Leadership Experience (GSLE) is through leadership journeys. These powerful, fun, 
and multidisciplinary experiences, each spread over a set of gatherings, are the core of the Girl Scout program. Journeys 
immerse Girl Scouts in specific themes, which are detailed in ŜŀŎƘ ƧƻǳǊƴŜȅΩǎ ǊŜǎƻǳǊŎŜǎΥ ǘƘŜ ƎƛǊƭǎΩ ōƻƻƪ ŀƴŘ ǘƘŜ ŀŘǳƭǘ 
guide. The adult guide for each journey also features sample session plans with enriching activities, discussions, and 
reflections for a group of girls, along with corresponding coaching tips. You can customize these sample session plans to 
fit the needs of your group, whether you guide a troop, volunteer at a Girl Scout camp, mentor girls on a travel 
adventure, or engage with girls in a series or at an event.  

Leadership journeys ensure that every Girl Scout in every pathway receives a consistent, high-quality experience that 
engages girls in realizing specific leadership benefits. Each journey also offers opportunities to enjoy the longstanding 
traditions of Girl Scouting, from ceremonies and song to earning awards and related skill badges. Here are a few tips for 
enjoying a great journey with your group of girls: 

¶ Customize! ¸ƻǳǊ ƧƻǳǊƴŜȅΩǎ ŀŘǳƭǘ ƎǳƛŘŜ ƻŦŦŜǊǎ ǎǘŜǇ-by-step activities, discussions, ceremonies, and reflections. 
But no journey is meant to provide hard-and-fast, unchangeable, lockstep sessions. Along with the girls, make 
the most of resources in your region to add trips, activities, guest speakers, and the other special items to the 
ƧƻǳǊƴŜȅΦ ¸ƻǳΩƭƭ ŦƛƴŘ ǇƭŜƴǘȅ ƻŦ ǘƛǇǎ ŦƻǊ ŘƻƛƴƎ ǎƻ ƛƴ ȅƻǳǊ ŀŘǳƭǘ ƎǳƛŘŜΣ ŀƴŘ ǘhe journey will be so much more fun and 
relevant as girls make it their own! 

¶ Take your time or speed things up. Sample sessions in the journeys have been created to show how it is 
possible to have a Girl Scout Leadership Experience in a set number of gatherings. Many girls and adults quickly 
find there is more they want to do, which is why your adult guide is filled with tips for how to stretch out the 
experience. As their imaginations take hold, girls will have many more ideas about how to extend the journey. 
Conversely, you and the girls may decide you want to complete a journey in only four or five group gatherings. 
Do whatever works for you and the girls. 

¶ Harness the power of stories. All Girl Scout leadership journeys engage girls in storiesτreal and fictionalτof 
girls and women taking action in the world. Make use of these stories and expand upon them whenever you 
canτin any way that you and girls will enjoy. Stories, after all, capture the imagination and motivate. Ultimately, 
girls will create their own stories on the journey, meeting new people and taking action in the world. What other 
stories are going on in your region, and how can girls connect to them? What can girls find in storiesτin art or 
lifeτthat add to the feelings and ideas during this adventure? 

¶ Connect to the three keys. As a volunteer in Girl Scouts, your experiencesτand your view of leadershipτwill 
influence and inspire girls. Use the reflection exercises in the adult guide to think about the three keys to 
leadership (discover, connect, take action) and how you can best apply them as you team up with Girl Scouts on 
their leadership journey. 

Itôs Your WorldðChange It! 

This journey series invites girls to develop a deep understanding of themselves, understand how powerfully they can act 
when they team with others who share a vision, and make a difference in their communities by inspiring, educating, and 
advocating. Grade-level journeys in this series are: 

¶ Welcome to the Daisy Flower Garden 

¶ Brownie Quest 

¶ Agent of Change (for Juniors)  

¶ aMAZE! (for Cadettes) 

¶ GIRLtopia (for Seniors) 

¶ Your Voice Your WorldτThe Power of Advocacy (for Ambassadors) 
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Itôs Your PlanetðLove It! 

This journey series invites girls to make sense of the wealth of environmental information available so that they can act 
for the betterment of Earth and its inhabitants. In this series, girls tackle issues like conservation, pollution, and 
renewable and reusable resourcesτall while focusing on leadership development. Grade level journeys in this series 
are: 

¶ Between Earth and Sky (for Daisies) 

¶ WOW! Wonders of Water (for Brownies) 

¶ GET MOVING! (for Juniors) 

¶ BREATHE (for Cadettes) 

¶ SOW WHAT? (for Seniors) 

¶ JUSTICE (for Ambassadors) 

Itôs Your StoryðTell It! 

This series of leadership journeys, made possible in part by a generous grant from Dove, is designed to strengthen a 

ƎƛǊƭΩǎ ǎŜƴǎŜ ƻŦ ƘŜǊǎŜƭŦ ŀƴŘ ōƻƻǎǘ ƘŜǊ Ŏŀpacity to seek and meet challenges in the worldτall by giving her the opportunity 

to hear, create, and tell stories in a range of creative mediums.  

¶ 5 Flowers, 4 Stories, 3 Cheers for Animals! (for Daisies) 

¶ A World of Girls (for Brownies): 

¶ aMUSE (for Juniors) 

¶ Media (for Cadettes) 

¶ MISSION: SISTERHOOD! (for Seniors) 

¶ BLISS: Live It! Give It! (for Ambassadors)  
 

For a description of each book for each grade level, check out the six following tables.  
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Welcome to the Daisy 

Flower Garden 
Between Earth and Sky 

5 Flowers, 4 Stories,  

3 Cheers for Animals! 

D
a

is
ie

s 

Girl Scout 
Daisies meet 
Amazing Daisy 
and the Flower 
Friends to 
explore the fun 
and curiosity of making things 
grow. The result is a storybook 
world of flowers and little girls 
who, together, do great things. 
Girl Scout Daisies especially 
enjoy meeting the colorful, 
global characters of the Flower 
Friends, who teach them to live 
the Girl Scout Law. 

On this journey, 
Girl Scout Daisies 
join the Flower 
Friends for a cross-
country trip in 
their special 
flower-powered car. As the Flower 
Friends travel the country living 
the values of the Girl Scout Law, 
Daisies join them in exploring the 
ƴŀǘǳǊŀƭ ǿƻǊƭŘΣ ƭŜŀǊƴƛƴƎ ǿƘŀǘΩǎ ƭƻŎŀƭ 
ŀƴŘ ǿƘȅ ǘƘŀǘΩǎ important. Along 
the way, Daisies get to explore 
shapes in nature, learn the wisdom 
of women working to protect the 
planet, and gain an understanding 
of what it takes to protect the 
environment. 

 

As Daisies enjoy 
a fictional story 
about the 
Flower Friends, 
they learn just 
how much they can care for 
animals and for themselvesτand 
just how confident that makes 
them feel. 

 

 
Brownie Quest WOW! Wonders of Water A World of Girls 

B
ro

w
n

ie
s 

What are the 
most important 
keys for a Girl 
Scout to own? 
This quest 
answers that 
question in a very special way. It 
has Girl Scout Brownies traveling 
along two colorful trailsτone 
they can enjoy on their own and 
one they explore with their Girl 
Scout group. Along the Quest, 
Brownies meet three new 
friends and a bright and shining 
elfτin a brand-new Brownie 
story meant to inspire their own 
take-action projects.  
 

Girl Scout Brownies 
join the Brownie 
friends and Brownie 
Elf as they enjoy 
some wonder-filled 
adventures. As they 
dive in, the Brownies try out new 
ways of working as a team, learn 
about the water cycle, and enjoy 
making their own rainbows. As 
Brownies learn how precious 
water is, they can pledge to 
protect it and team up to advocate 
for water conservation.  

 

In A World of 
Girls, Brownies 
have fun 
learning that 
stories contain 
clues and that 
they can use those clues to make 
the world better. A flip book, A 
World of Girls devotes one side 
to fictional stories that take the 
Brownie girl characters to diverse 
places in the world. The other 
side has the real-life Brownies 
exploring themselves and their 
world closer to home. Through 
ǘƘŜ ƧƻǳǊƴŜȅΩǎ Ƴŀƴȅ ŀŘǾŜƴǘǳǊŜǎ, 
anecdotes, and activities, the 
Brownies follow through on clues 
and enjoy a fun and challenging 
Girl Scout experience that 
strengthens their confidence and 
gives them a chance to better the 
world.  

 


